








Activity Period Estimated Annual Cost Funding Source or Strategy

iv. Zicklin Center for Corporate Integity

a. Maintain excellence in financial reporting programming: 
Financial reporting is ZCCI’s core competency.

AY 2009-2010 Self-funding N.A.

b. Build upon strategic partnerships:  ZCCI has a number of well 
established strategic partners for financial reporting 
programming including Financial Executives International, the 
New York Society of Security Analysts, and the National Investor 
Relations Institute.

AY 2009-2010 To be allocated Center budget and Zicklin Endowment

c. Utilize social networking:  In an effort to attract a broader range 
of conference participants, ZCCI is in the process of establishing 
a presence on a number of social networking websites.  These 
sites include Facebook, LinkedIn, and My Space.  

AY 2009-2010 To be allocated Center budget and Zicklin Endowment

d. Hire an Academic Director:  ZCCI is in the process of a 
nationwide search for a new Director.  The Director will also 
serve as the new chaired Professor of Business Ethics.

AY 2009-2010 Tax Levy plus $80,000 Zicklin Endowment and Baruch College Fund

Financial Strategies, August 2009, Appendix,Table 1 Page 19
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A. FACULTY MANAGEMENT 

Background 

The faculty of the Zicklin School of Business, as part of the instructional staff of the City University of 
New York, is governed by the collectively bargained Agreement between the City University of New 
York and the Professional Staff Congress/CUNY, September 20, 2007–October 19, 2010.1 

Tradition and practice at CUNY and at Baruch College vests privileges and responsibilities for academic 
governance with the faculty.  A statement outlining faculty rights and responsibilities is contained in the 
March 6, 2003 remarks by then Provost David Dannenbring to the Baruch College Faculty Senate. 
Provost Dannenbring’s presentation was based on CUNY Bylaws, and two documents produced by the 
American Association of University Professors (AAUP): the Statement of Principles on Academic 
Freedom and Tenure and the Statement on Professional Ethics.2 

The following excerpts are adapted from Provost Dannenbring’s remarks and broadly determine policies 
for faculty management at the Zicklin School: 
 

• The faculty assumes responsibility for its own vitality.  Its willingness to judge itself rigorously 
determines its capacity to define the institution’s mission and standards. 

• Senior faculty have special responsibilities for supporting and evaluating their peers. 
• Student evaluations are required and are considered in all faculty personnel decisions. 
• Faculty evaluation is based on teaching effectiveness, scholarly and professional growth, service 

to the institution, and service to the public. 
• Teachers are entitled to full freedom in research and in the publication of results, subject to the 

adequate performance of their other academic duties. 
• Teachers are entitled to freedom in the classroom in discussing their subject, but they should be 

careful not to introduce into their teaching controversial matter which has no relation to their 
subject. 

• When faculty speak or write as citizens, they should be free from institutional censorship or 
discipline, but their special position in the community imposes special obligations. 

• In research, the primary responsibility of faculty to their subject is to seek and to state the truth as 
they see it while exercising critical self-discipline and judgment in using, extending, and 
transmitting knowledge. 

• As teachers, faculty encourage the free pursuit of learning among their students, demonstrate 
respect for them and adhere to their proper roles as intellectual guides and counselors, and foster 
honest academic conduct. 

• As colleagues, faculty respect and defend the free inquiry of associates, respect the opinions of 
others, share in responsibilities for institutional service, and maintain their right to criticize and 
seek revision. 

 
The bylaws of the Zicklin School of Business3, last ratified March 19, 2009, specify the departmental 
composition of the school, faculty membership, faculty function and responsibility, organization, 
                                                 
1  Text of the contract is available at: http://www.psc-cuny.org/ContractJuly08/ContractMOA071708.pdf. 
2  “Faculty Rights and Responsibilities,” presentation by David Dannenbring, John Dugan, and Dennis Slavin,” Baruch College 
Faculty Senate, March 6, 2003, at 
http://www.baruch.cuny.edu/facultyhandbook/documents/FacultyRightsandResponsibilities.1.ppt. 
 
3  See “Bylaws of the School of Business,” at: 
http://www.baruch.cuny.edu/facultyhandbook/documents/ZicklinBylawsRev19March09.doc. 
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procedures, meetings, standing committees and their functions and memberships, other committees, 
departmental organization, business advisory council, and procedures for bylaw amendments. 
  
The Zicklin School’s mission statement, last ratified May 14, 2009, places the highest emphasis on 
intellectual contributions, followed by teaching, and then service.4   
 
Faculty Sufficiency 
 
AACSB Table 9-1 in the Appendix contains the full Summary of Faculty Sufficiency in Discipline and 
School. Using credit hours data from the Fall 2008 semester, 85.3% of the instructional activity (credit 
hours taught) by the Zicklin School was offered by participating faculty. This exceeds the 75% minimum 
and indicates the Zicklin School maintains a faculty sufficient to provide stability and on-going 
improvement for the instructional programs offered.  
 

Faculty Sufficiency by Discipline 
 
       Participating Faculty % 

 
Accountancy    78.7 
Economics and Finance   89.4 
Law     98.0 
Management    88.4 
Marketing    83.9 
Real Estate    80.1 
Statistics and CIS    81.0 
 
Zicklin School    85.3 

 
Similar faculty sufficiency analyses by degree program were conducted. These analyses indicate that the 
Zicklin School has sufficient faculty across its degree programs—the BBA, MBA, MS, Executive MBA, 
Executive MS (domestic and international), and PhD—to ensure students have the opportunity to receive 
instruction from appropriately qualified faculty.5 Participating faculty percentages are significantly above 
75 for all degree programs. The lower percentages will be addressed through better management of 
faculty resources. Better management includes not only assigning participating faculty effectively, but 
also encouraging non-participating faculty to be more engaged. 
 

Faculty Sufficiency by Degree Program 
 
       Participating Faculty % 

 
BBA     85.8 
MBA/MS6    84.0 
Executive MBA    91.0 
Executive MS (domestic)   87.0 
Executive MS (international)  86.2 
MBA in Healthcare   75.3 
PhD     100 

 

                                                 
4 See Zicklin School of Business mission statement at:  http://zicklin.baruch.cuny.edu/about/mission.html. 
5 Background data on which these analyses are based, faculty vitae, completed full-time faculty evaluation forms, and completed 
adjunct faculty participation forms are available for review in the Dean’s Office. 
6 Since most of MBA and MS students take the same courses together, the participation ratio was calculated together. The cohort 
nature of all executive programs enabled us to calculate the ratios separately. 
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Participation status for full-time faculty is based on an evaluation of all service related activities. The 
following is a non-exclusive list of activities that constitute “participation”: 
 

1. All committee membership (departmental, school, college and CUNY) 
2. Advising student clubs 
3. Drafting departmental examinations 
4. Participation in recruitment of new faculty 
5. Career advising (including participation in career seminars) 
6. Academic advising (including participation in seminars) 
7. Involvement in activities aimed at recruiting new students 
8. Participation in special one-time activities (such as volunteering as a marshal at graduation). 

 
Individual vitae from full-time faculty are analyzed for participation activity first by two members of the 
Departmental Executive Committee and the Department Chair and a second time by the Zicklin Executive 
Committee Member of the appropriate department and the Associate Dean.  Disagreements are resolved 
through discussion.  Adjunct faculty members are asked to submit an Adjunct Faculty Participation Form 
that is reviewed by one executive member of each department and Associate Dean Lee.7 To be considered 
as participating, faculty must be involved in three or more activities from the following list: 
 

1. Attended Departmental meetings 
2. Attended Departmental, Zicklin School, or Baruch College events 
3. Attended Zicklin School Adjunct Faculty meetings 
4. Participated with or advised a student club or group 
5. Helped recruit undergraduate or master’s students 
6. Advised students on academic issues outside of class/office hours 
7. Advised students on career planning outside of class/office hours 
8. Participated in course or program development 
9. Served on a committee 
10. Attended a faculty development meeting 
11. Participated in other activities [not listed above] 

 
Intellectual Qualifications and Contributions 
 
Zicklin’s mission values research contributions along an importance hierarchy with basic research first, 
applied second, and pedagogical scholarship ranked third.  Consistent with these relative emphases, the 
following scholarly activity was measured in the five-year period from 2004-2008 (shown AACSB Table 
10-1 in Appendix): 

 
Scholarly Contributions – 2004-2008 

 
Basic  Applied  Pedagogical 

  
Peer-reviewed journal articles           849              71   10  
Other intellectual contributions         1,190            373   22 
 
Total            2,039            444   32 

                                                 
7  See Adjunct Faculty Participation Form at:  http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
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Zicklin full-time faculty are encouraged to publish in leading academic journals.  Since 2004, 85 
publications appearing or accepted in “A-level” journals by Zicklin faculty include8: 
 

“A”- Level Journal Articles Appearing or Accepted by Zicklin Faculty Since 2004 
 

 9 articles in Journal of Consumer Research 
 8 articles in Journal of Financial Economics 
 6 articles in Journal of Business Ethics 
 6 articles in The Accounting Review 
 6 articles in Journal of Financial and Quantitative Analysis 
 5 articles in Journal of International Business Studies 
 5 articles in Management Science 
 4 articles in Journal of Finance 
 4 articles in Journal of Marketing 
 4 articles in Journal of Operations Management 
 4 articles in Journal of the American Statistical Association 
 3 articles in Marketing Science 
 3 articles in Organizational Behavior and Human Decision Processes 
 3 articles in Sloan Management Review 
 2 articles in Review of Financial Studies 
 2 articles in Academy of Management Review 
 2 articles in Strategic Management Journal 
 2 articles in Journal of Marketing Research 
 2 articles in MIS Quarterly 
 1 article in Journal of Accounting and Economics 
 1 article in Journal of Accounting Research 
 1 article in Management International Review 
 1 article in Information Systems Research 
 1 article in Harvard Business Review 

 
Since 2004, the Zicklin School’s Law Department, with 14 full-time faculty, published 24 articles in top-
tier law journals including the Delaware Journal of Corporate Law, Journal of Corporate Law, Columbia 
Business Law Review, Harvard Journal of Law & Technology, Stanford Law & Policy Review, Cornell 
Journal of Law & Public Policy, Berkeley Journal of Employment & Labor Law, Washington Law 
Review, University of Michigan Journal of Law Reform, Columbia Journal of Gender and Law, and 
Southern California Interdisciplinary Law Journal.  
 
The Social Science Research Network (SSRN) is an electronic system that enables faculty to post their 
research for access by other scholars and to download the work of other scholars as well. In 2006 they 
began to publish a monthly assessment of the frequency with which the scholarly works of faculty 
members were being downloaded. In the first such assessment Baruch was ranked 31st in the United 
States and over the intervening months the College’s relative position has varied between 22nd in October 
2007 and 26th in August 2009.9 
 
The University of Texas, Dallas ranks business schools by publications in a set of elite academic journals. 
They first conducted this study for the five years 1994-1998 and Baruch was ranked 71st. In the most 
recently available five years 2004-2008 Baruch was ranked 46th.  The University of Arizona does a 
similar ranking of academic departments of finance. During the years 1994-1998 Baruch ranked 80th; for 

                                                 
8  See “2004-2008 Financial Times Top 40 Journal Articles Published by the Zicklin Faculty” at: 
http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
9 See “SSRN Ranking of Zicklin School of Business,” at http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
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2004-2007 the rank rose to 39th.  Many of these are one-time rankings, but where there is a history, the 
trend for Baruch is decidedly positive.10 
 
There are other surveys of intellectual contributions that highlight Zicklin School faculty. For example, 
finance faculty professors Jack Francis, Robert Schwartz and Kishore Tandon were identified in “Prolific 
Authors in the Finance Literature: A Half Century of Contributions” in the Winter 2005 issue of Journal 
of Finance Literature. Professor T. K. Das, Management, is listed among the top two percent of authors in 
a study of the impact that Management researchers have made over the last quarter century (1981-2004) 
as reported in the Journal of Management (2008, vol. 34, no. 4, pp. 641-720). 
 
To emphasize the importance of maintaining intellectual contributions, faculty receive communications 
through multiple channels regarding the requirements for AACSB’s academic and professional 
qualifications assessments.11  For the Zicklin faculty to maintain an AQ and PQ status, the following 
criteria should be met:12 
 
Academic Qualification: It is sufficient to maintain one’s academic qualification to produce two 
publications (articles, books, chapters) in a five-year period, one of which must be discipline-based 
scholarship. When two publications do not exist, one publication combined with multiple, significant 
other intellectual contributions may suffice.   
 
Professional Qualification: Both relevant academic preparation and relevant professional experience will 
be evaluated. The academic preparation should consist of master's degree in a field related to the area of 
the teaching assignment. The professional experience should be relevant to the faculty member's teaching 
assignment, significant in duration and level of responsibility, and current at the time of hiring. 
 
Individual vitae from full-time and adjunct faculty are analyzed for maintenance of academic and 
professional qualifications once by three members of each departmental executive committee and a 
second time by the Zicklin Executive Committee and the Associate Dean.  Among the Executive 
Committee, Associate Dean, and Dean, disagreements are resolved through discussion.  Vitae of 
Executive Committee members are evaluated by the Associate Dean and discussed with the Dean. Results 
from analyses of full- and adjunct faculty are shared with Department Chairs. 
 
AACSB Table 10-2 in the Appendix contains the Calculations Relative to Development of Qualified 
Faculty for the Zicklin School and its seven academic departments.  In Fall 2008, the total percentage of 
Academically Qualified plus Professionally Qualified faculty for the Zicklin School of Business was 
94.3%, which was above the minimum of 90%. The total percentage of Academically Qualified faculty 
for the whole School was 65.6%, exceeding the minimum of 50%. 
 
The ratios of Academically Qualified plus Professionally Qualified by academic department and by 
degree program are presented below. All departments and degree programs met the minimum criterion of 
90% by a comfortable margin. Academically Qualified faculty ratios by department, shown below, 
indicate well above the minimum requirement of 50%, except the Departments of Law and Management, 
respectively, with 51.1% and with 55.8% which only slightly exceed the minimum. Both departments use 
large number of adjunct faculty for low level introduction courses. Going forward we will reduce reliance 
                                                 
10 See “UT-Dallas Ranking Analysis – 2009” and “UT-Dallas Top 100 Rankings – Comparative Analysis,” at 
http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
11 See “Full-time Faculty AQ/PQ Evaluation Guideline,” memorandum to Zicklin Chairs and Department Executive Committee 
Members from Associate Dean Myung-Soo Lee, December 11, 2008, at 
http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
12 See “Explanation  of Academic Qualification” and “Explanation of Professional Qualification” at 
http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
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on adjuncts and take steps to motivate non-AQ full-time faculty will be taken so that they can become 
research active. The summer research grant program, once resumed, will play a key role toward this 
effort. 

 
Academically or Professionally Qualified Faculty by Department 

 
      % AQ or PQ %AQ 

 
Accountancy         97.6 70.3 
Economics and Finance        91.6 69.5 
Law          100  51.1 
Management         93.7 55.8 
Marketing         94.8 75.1 
Real Estate         100  79.0 
Statistics and CIS         91.7 63.1 
 
Zicklin School         94.3 65.6 

 
Academically or Professionally Qualified Faculty by Degree Program 

 
      % AQ or PQ %AQ 
 

B.B.A         94.8  63.5 
M.B.A/MS        93.2  67.3 
Executive MBA        100  77.5 
Executive MS (domestic)       91.3  73.9 
Executive MS (international)     91.1  64.4 
MBA Healthcare        100  55.1 
Ph.D         100  100 

 
Some of the continuous improvement efforts to maintain the strong AQ and PQ ratios of the school and 
the programs include: 

• Numerous new faculty members have shown strong research productivity over the pre-tenure 
and post-tenure years. Under the collectively bargained union agreement we reduce their 
teaching load by 24 credits during their first five years of service. This will have a favorable 
impact on AQ performance in all departments.  

• The Zicklin Summer Research Awards program for the five years from 2004 to 2008 
targeting tenured and senior faculty has been very effective in encouraging additional 
scholarship.  Budget pressures led to a reduction in the program in Summer 2008 and a 
suspension in 2009.  Resumption is expected in 2010. 

• Research-related reassigned time is raising expectations for scholarship. 
• Active management of the PhD program over the past five years under the leadership of 

Executive Director Professor Joseph Weintrop increased the number of AQ students with 
good teaching ability who were able to serve as substitute or adjunct faculty. 

• A number of our long term faculty members who have recently retired or are planning to are 
not AQ. Their replacements will be. 

 
Looking forward, though, there are concerns over the maintenance of a high AQ ratio for the Zicklin 
School of Business faculty arising from the current budget situation. Contrary to the substantial hiring of 
highly qualified faculty over the past five years, there will be no additional new faculty joining for fall 
2009.  The prospect for hiring additional faculty for the academic year of 2010-11 slightly improved with 
authorization of four new faculty lines, two for management (entrepreneurship), and one each for finance 
and accountancy. A prolonged low level of hiring of new faculty could pose a challenge in maintaining 
the solid AQ and PQ ratios. 
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B. RECRUITMENT 
 
Process 
 
Faculty recruitment is led by the academic departments and is influenced by vacancies, on-going 
assessments of student demand, availability of partially or wholly-funded faculty lines from the College, 
CUNY, or private supporters, discretionary resources from supplementary MBA tuition, and strategic 
initiatives.  Fall 2008 student faculty ratios indicate there is a need to recruit in Economics and Finance 
and in Accountancy where student enrollments have been strong before the current economic downturn. 
Any additional faculty hiring for the Zicklin School for the academic year of 2009-2010 was extremely 
limited due to budget limitations. Searches were conducted for two endowed chairs. 
 
 

Student Faculty Ratios by Department – Fall 2008 
 

    Student-Faculty Ratio 
 
Accountancy    25.1 
Economics & Finance   27.7 
Law     19.0 
Management    20.0 
Marketing    22.3 
Statistics and CIS    21.8 
 
Zicklin School    23.3  

 
 
Recruitment procedures must conform to affirmative action guidelines.13 Four major steps in the process 
are specified: advertising, screening applications, interviewing, and documenting the search.  The Zicklin 
School’s performance in recruitment of faculty from the protected classes is discussed in the Strategic 
Plan (Section D6, pp. 19-20). 
 
Adjunct faculty recruitment is conducted at the department level.  Chairs are responsible for appointing 
adjunct faculty on a semester-by-semester basis as is the practice at CUNY. Regularly scheduled adjunct 
faculty meetings once a semester are hosted by the Dean’s Office to deepen ties with adjunct faculty and 
clarify our intentions regarding multi-semester appointments. Similarly, departments are encouraged to 
engage adjunct faculty more systematically in the life of the School. 
 
Outcomes 
 
Recent faculty recruiting outcomes were significantly bolstered with the permission received in 2001 by 
the CUNY Board of Trustees to increase MBA tuition rates in response to a proposal from the Zicklin 
School.14 Additional revenue from these higher MBA tuition rates, and continuing strong fundraising 
support from the Baruch College Fund, permitted Zicklin to offer competitive compensation packages and 
recruit 48 highly trained full-time faculty in the 2005-2008 period who replaced individuals serving on 
substitute appointments. These were in addition to 40 hires in the 2002-2004 hiring period. Over the years 
the newly hired faculty have performed well, with 62% of those eligible for tenure earning tenure.15 

                                                 
13  See “Affirmative Action Plan for Academic Year September 1, 2007 to August 31, 2008,” Baruch College Affirmative Action 
Office, Carmen Pedrogo, Affirmative Action Officer, at http://www.baruch.cuny.edu/internal/affirmative-action-plan.pdf. 
14  See “Proposal For An MBA Tuition Increase at the Zicklin School of Business, Baruch College, CUNY,” August, 8, 2001 at 
http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm. 
15 See “Zicklin Faculty New Hires 2002-2008” at http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm.  
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New Tenure-Track Zicklin Faculty – 2005-08 
 
Stan Ross Department of Accountancy 
 

2005 Peter Joos*  Associate Professor  Stanford, PhD  
Susan Young  Associate Professor Southern California, PhD 

 
2006 Paquita Davis-Friday Associate Professor University of Michigan, PhD 
 Rong Huang  Assistant Professor UT at Dallas, PhD 
 Carol Marquardt  Associate Professor Cornell University, PhD 
 
2007  David Cenedella  Lecturer   Cardozo School of Law, JD 
 Lale Guler  Assistant Professor Texas A&M, PhD 
 Christina Mashruwala Assistant Professor University of Washington, PhD  

 Shamin Mashruwala Assistant Professor University of Washington, PhD 
 Igor Vaysman  Associate Professor Stanford University, PhD 
 
2008 Ting Chen  Assistant Professor Carnegie Mellon, Ph.D 
 Young Gyu Lee  Assistant Professor Columbia, PhD 
 Dae Hee Yoon  Assistant Professor Yale, PhD 
 Emanuel Zur  Assistant Professor NYU, PhD 

 
Bert W. Wasserman Department of Economics and Finance 
 

2005 Suparna Chakraborty Assistant Professor University of Minnesota, PhD 
 

2006 Craig Brown  Assistant Professor University of Michigan, PhD 
  Sean Crockett  Assistant Professor Carnegie Mellon, PhD  
  Victor Martinez  Assistant Professor MIT, PhD 
   
 2007 Evgeniya Duzhak  Assistant Professor University of Kansas, PhD 
  Sebastiano Manzan Assistant Professor University of Amsterdam, PhD 
  Bin Wei   Assistant Professor Duke, PhD 
 
Department of Law  
 
 2007 Donna Gitter  Associate Professor U of Pennsylvania, JD 
  Maria Dimeo Calvelli Assistant Professor Harvard, JD 
  
 2008 Marya Cotton  Assistant Professor University of Chicago, JD 
   
Department of Management 
 

2005 Micki Eisenman  Assistant Professor  Columbia, PhD 
Mary Kern  Assistant Professor Northwestern, PhD 

 
2006 Elissa Grossman*  Assistant Professor UCLA, PhD 
 Thomas Lyons  Professor  Michigan, PhD 
 William Millhiser  Assistant Professor Case Western Reserve, PhD 
 
2007 Xiaoli Yin  Assistant Professor Northwestern, PhD 
 
2008 Stephan Dilchert  Assistant Professor University of Minnesota, PhD 
 Weilei (Stone) Shi  Assistant Professor University of Pittsburgh, PhD 

 
Department of Marketing and International Business 
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2005 Sangyoung Song  Assistant Professor  Wharton, PhD 
Ana Valenzuela  Assistant Professor University of Madrid, PhD 

 
 2006 Chen-Ho (Mike) Chao Assistant Professor University of Missouri, PhD 
 
 2007 William Heath  Lecturer   New York University, MBA 
 
 2008 Pragya Mathur  Assistant Professor New York University 
  Sajeesh Sajeesh  Assistant Professor Wharton, PhD 
 
Department of Real Estate 
 
 2005 Ko Wang   Professor  University of Texas, PhD 
 
 2006 Gerd Welke  Assistant Professor UC Berkeley, PhD 
 
 2007 David Frame  Assistant Professor Carnegie Mellon, PhD 
 
 2008 Andra Ghent  Assistant Professor UC San Diego, PhD 
  Su Han Chan  Professor  Texas, Austin, PhD 
 
Department of Statistics and Computer Information Systems 
 

2006 Ronald Neath  Assistant Professor Minnesota, PhD 
 

 2007 Radhika Jain  Assistant Professor Georgia State, PhD 
Rongning Wu  Assistant Professor  Colorado State, PhD 

 
 2008 Hyokyoung (Grace) Kim Assistant Professor Illinois-UC, PhD 
  Yu (Ryan) Yue  Assistant Professor Missouri, Columbia, PhD 
 
*  Faculty member no longer employed at Zicklin 
 
 
 
Chaired Professorships 
 
Chaired Professorships have given the Zicklin School the ability to supplement compensation sufficiently 
to attract and/or retain very prominent senior scholars. These faculty members provide high visibility and 
strong leadership. In 1997, then President Matthew Goldstein and Dean Sidney Lirtzman committed to 
attracting a distinguished finance professor to the Zicklin School and succeeded. Professor Robert 
Schwartz was lured away from NYU and his intellectual leadership has helped change the dialogue here 
and to attract additional talented faculty to the college. The table below shows the results of seven newly 
filled chairs since 2002. The new Baruch College Capital Campaign, Baruch Means Business, seeks 
numerous additional chaired Professorships to allow us to continue to attract and retain senior leaders. In 
2007 the College created a new Presidential Professor designation and one was allocated to the Zicklin 
School. The inaugural Presidential Professorship was awarded to Professor Linda Allen from the Bert W. 
Wasserman Department of Economics and Finance. Overall, to date, newly appointed Chaired 
Professorships have gone nearly equally to 3 new and 4 existing faculty members. To effectively manage 
the chaired professors, a college-wide procedure is in place for recruitment, annual review, and 
reappointment. All chaired professors are subject to a thorough review every five years. 

 
New Chaired Professorships 

 
Year Filled Name Chair Holder 
2002 Ettinger Chair in Accountancy John Elliott n 
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2003 Emanuel Saxe Chair in Finance Terrence Martell* 

2005 Newman Chair in Real Estate Ko Wang n 
2006 Field Family Chair in Entrepreneurship Tom Lyons n 
2007 Krell Chair in Finance Turan Bali* 
2007 Presidential Professor Linda Allen* 
2008 Lippert Chair in Marketing Lauren Block* 
 Zicklin Chair in Corporate Integrity 

Field Chair in Entrepreneurship 
Search Underway for Fall 09 

 
n External hire 
* Awarded to an existing faculty member 
 
 
Adjunct Conversion Lines 
 
The 2006 faculty contract with CUNY established 100 full-time lecturer lines available to current adjunct 
faculty. These lines are distributed to the various Colleges at the discretion of the CUNY Chancellor. To 
date, the Zicklin School has received five lines and new faculty joined as follows: 
 
Dept Title Name 
   
Eco/Fin Lecturer Malca, Eduardo 
Eco/Fin Lecturer Padnani, Ameet 
Law Lecturer Anderson, Elaine 
Mkt/IB Lecturer Heath, William 
Mgmt Lecturer Stauffer, Michael 

 
These new faculty bring considerable industry experience to the classroom, along with outstanding 
teaching records as adjuncts. 
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C. RETENTION 
 
Of 48 mostly junior, full-time faculty members that joined the Zicklin School since 2005, 46 remain on 
the faculty. Two individuals left for other academic opportunities. These recently hired colleagues are 
contributing significantly to the scholarly mission of the School.  One indication of this is that twenty 
faculty out of 46 were recognized at ‘The Seventh Annual Celebration of Faculty Scholarship and 
Creative Achievement’ event held on March 26, 2009.16 Since many are new PhDs with numerous 
projects underway, their absolute and relative contributions to Zicklin’s scholarly output will grow. 
 
Faculty Evaluation for Reappointment, Promotion, and Tenure 
 
With the success of these recruitment efforts, faculty evaluation plays an important role in retaining as 
many individuals as possible through encouraging performance and providing a fair basis for 
reappointment, tenure, and promotion decisions.  The key elements of this process are defined by the 
collective bargaining agreement and specify that professional evaluation be based on total academic 
performance.17  
 

Elements of Total Academic Performance 
 

Research 
Classroom instruction 
Administrative assignments 
Departmental, college and university assignments 
Student guidance 
Course and curricula development 
Public and professional activities 

 
Once each semester, non-tenured faculty are observed for a classroom period.  Classroom observations of 
tenured faculty members are not required. After 10 semesters of service, teaching observation for adjunct 
faculty is no longer mandatory but is available at the request of either the adjunct faculty member or the 
departmental chairperson. 
 
Annually, all faculty members with the exception of tenured full professors have an evaluation conference 
with the department chair or a designated member of the departmental Personnel & Budget committee. 
Tenured full professors may be evaluated if they desire. 
 
Effective September 1, 2006, a revised New York State statute provides that tenure will occur after seven 
full years of continuous service. This is a lengthening of the five year tenure clock previously in place. 
The Zicklin School of Business actively supported and lobbied for this change.  Faculty members are now 
evaluated at the beginning of their seventh year based on external review letters solicited in the spring of 
their sixth year and the rest of their file. The collective bargaining agreement includes a provision that 
grants untenured professors 24 credits of re-assigned time for scholarly activity during their first five 
years.  The reduction in teaching responsibilities helps new faculty build their research programs.  
Department chairs work actively in a number of ways to help junior faculty manage their teaching loads 
effectively during their pre-tenure years by, for example, minimizing the number of new class 
preparations required. 
 

                                                 
16 See the pdf version of the program at: 
http://www.baruch.cuny.edu/facultyhandbook/documents/FacultyRecognitionMarch09.pdf. 
17  See text of the contract, pages 35-37, available at:  http://www.psc-cuny.org/contract96.htm 
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Zicklin School of Business, Faculty Management 

Fellowship Leave (Sabbatical) Policies 
 
An improvement in University fellowship leave policies, paying 80% of faculty salaries, occurred and 
more faculty members can afford to take fellowship leaves to pursue their research projects. This is a 
significant improvement over the previous policies where only 50% of faculty salaries were compensated 
while taking sabbaticals. 
 
Increased Support for Research Facilities 
 
The Department of Marketing and International Business created a Behavioral Laboratory and a subject 
pool system to support departmental faculty who conduct experimental studies. The College provided 
funds to establish a fully equipped Experimental Laboratory and Statistical Consulting Laboratory, run by 
the Department of Statistics and Computer Information Systems, to serve as a resource for all Baruch 
faculty members.
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D. DEVELOPMENT 
 
Several initiatives both in the Zicklin School and at the College level have provided support and 
development opportunities to faculty.  
 
Summer Research Awards 
 
A Zicklin summer research awards program that targets post-tenure faculty was initiated with $203,000 
awarded to 36 faculty in Summer 2004. The application evaluation process involves review at both the 
department and school levels and on the whole was considered quite satisfactory, with a few 
modifications made in the second year. The program doubled in size over the next four years and grew to 
support over 60 faculty who received a total of over $500,000. The program has also re-engaged non-
research active faculty. Recent budget pressures led to a reduction in the program in Summer 2008 (one 
third of the award was paid so far) and a suspension in 2009. Resumption is expected in 2010. 
 

 
# 

applied  
# 

approved   TOTAL 

2004 52  36  
 
$203,000 

2005 54  48  
 
$293,000 

2006 54  53  
 
$367,000 

2007 61  61  
 
$513,000 

2008 64  64  
 
$508,500       

      
 
Research-Related Teaching Reassigned Time  
 
Faculty are granted teaching reassigned time for research based on active scholarship. Research-active 
faculty spend less time in the classroom than their less productive colleagues. The process and criteria to 
establish a research-active faculty status are the same as those of establishing an Academic Qualification. 
 
Faculty Development Seminars   
An increasingly rich array of faculty development opportunities has grown with the support of the 
College through the Associate Provost and in some cases by the Zicklin School. Regularly scheduled 
seminars include: new faculty orientations, technology orientations for full-time and adjunct faculty, 
Blackboard workshops, a meeting with Zicklin Dean John Elliott, raising funds through grants, 
interacting successfully with journal publishers, understanding the College’s personnel and budget 
committee process, the appeal process, learning assessment, and various informational sessions with 
Zicklin adjuncts.  
For our international faculty, the College offers various workshops as well as accent reduction training.  A 
Zicklin faculty member hired in Fall 2004, a well-known immigration lawyer, advises international 
faculty on work certification and citizenship issues. 
Faculty members who wish may have their teaching videotaped and reviewed, and the College has 
continued to run a successful Annual Teaching and Technology conference. 
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For additional information and a longer list of offerings please see:  
http://www.baruch.cuny.edu/facultyhandbook/FacultySeminars08-09.htm. 
 
Curriculum Development 
 
Based upon the results of the written communication and analytical skills assessments, the BBA Learning 
Assurance Committee recommended that the Zicklin faculty provide more communication and analytical 
skill assignments for Zicklin undergraduate students. The Committee also challenged Dean Elliott to 
emphasize the importance of teaching by providing focused faculty development opportunities and 
rewards for faculty who commit to making their courses more responsive to the BBA learning goals and 
our student needs.  
 
With the support of the Committee, the Zicklin School organized a Summer Seminar for nine faculty 
coordinators for pre-business and business core courses taken by almost all BBA students. The 
participants/courses were as follows: 
 
ACC 2101 Joseph Kerstein FIN 3000 Sonali Hazarika 
ACC 3000 Donal Byard LAW 1101 Valerie Watnick 
BPL 5100 Al Booke MGT 3121 Lou Stern 
CIS 2200 Raquel Fich MKT 3000 Nermin Eyuboglu 
ECO 1002 Michael Carew  
 
The four day Summer Seminar (in June 2007) provided a forum for faculty to consider ways of making 
their courses more interactive and to reflect on some of the most influential literature on college teaching.  
They read four books.  A hands-on approach in the seminar allowed all of the participants to present fully 
revised, interactive lessons. The group provided candid feedback and freely integrated each other’s 
teaching/learning strategies into their own lessons. The faculty members piloted their new syllabi in fall 
2007 or spring 2008.  In addition, they worked with their colleagues who teach the same course to assist 
them in bringing more interactive assignments into their courses. 
 
Nine faculty participated in a similar 2008 Summer Seminar and are working on revisions of their course 
materials.  Faculty leaders of Law 3102 and Statistics 2000, Sandra Mullings and Hammou Elbarmi, are 
working closely with full-time and adjunct faculty to revise the syllabi for both those courses. This 
Summer Seminar initiative will ultimately affect as many as 100 full and part-time faculty members and 
all business students.  
 
A summer program in quantitative thinking and analytical reasoning in June 2009 continues these 
traditions. A group of faculty reviewed the Report of the Provost’s Task Force on Quantitative Pedagogy 
(see at: http://aux.zicklin.baruch.cuny.edu/aacsb2009/index2.htm) and applied ideas therein to several key 
courses in a BBA program. 
 
Another effort that focused on faculty teaching and learning was a summer project in 2008 for faculty 
who teach in the MBA program to develop a framework for a more integrated core curriculum. Faculty 
from Accountancy, Finance, Management, Marketing, and Statistics/CIS met to lay the groundwork for 
revisions to the MBA core. Two outcomes from the summer were the use of common materials and cases 
in the Honors MBA core courses in Accountancy and Marketing, and team-teaching of the introductory 
behavioral management course. The full-fledged effort by the Graduate Curriculum Committee to revisit 
and revise the MBA Core Curriculum was triggered in part by this summer seminar. The core revision 
process has generated significant discussion and debate. Efforts to produce a shorter and more flexible 
core will continue in Fall 2009. 
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Professional Development Funds 
 
The Zicklin Dean’s Office has given financial support for faculty research and travel with $800 per trip 
up to two trips per year. Some of newly hired junior faculty members are guaranteed for two conference 
trips per year for a limited number of years as part of negotiated contract terms. With the current budget 
reduction, the School cut down the overall support for faculty travel but it will assign a top priority to 
resuming and increasing the travel support for productive faculty members once the budget situation turns 
around.    
 
The Associate Provost for Faculty Development has provided funding for faculty research and travel 
during the past two years, providing $107,000 for faculty travel to conferences and $43,000 in research 
support. In addition, his office allocated half of the funds that compensated faculty who participated in the 
summer teaching seminars. 
 
Additional resources continue to flow to departments whose faculty participate in international executive 
MS contract programs. Statistics/CIS now receive funds along with Economics and Finance and 
Marketing. These funds are typically used to supplement conference travel allowances from the school 
and, generally, to support research activities.   
 
Faculty Recognition 
 
The Provost’s Office has formally recognized faculty published research in a ceremony held every year in 
March or April. Complete citations for all faculty research are published in a print and online booklet. 
Faculty are acknowledged and hosted at a celebration. Please see The Seventh Annual Celebration of 
Faculty Scholarship and Creative Achievement program at: 
http://www.baruch.cuny.edu/facultyhandbook/documents/FacultyRecognitionMarch09.pdf. 
  
The Zicklin School recognizes an outstanding faculty member with induction into the business honor 
society, Beta Gamma Sigma, during the spring semester. At this event, $1,000 Teaching Awards to be 
used to support scholarship and teaching also are presented to one faculty member from each department 
to highlight outstanding efforts in the classroom. 
 
Another annual recognition of faculty accomplishment is The Sidney Lirtzman Prize. The award was 
named in honor of Dr. Sidney Lirtzman, the popular former dean of the Zicklin School of Business and 
interim president of the Baruch College. The recipient receives a $1,500 award. Since its inception in 
2005, the following four distinguished faculty members won the Litzman Prize for their accomplishments 
in research, teaching, and service to the Zicklin and the Baruch College: 
 

2005 Professor Ted Joyce, Bert W. Wasserman Department of Economics and Finance 
2006 Professor Robert Schwartz, Marvin M. Speiser Professor of Finance, University 

Distinguished Professor, Bert W. Wasserman Department of Economics and Finance 
2007 Professor Kishore Tandon, Bert W. Wasserman Department of Economics and Finance 
2008 Professor Richard Kopelman, Department of Management 

 
Academic Integrity 
A web site incorporates resources from continuing initiatives at Baruch that reflect the importance we 
ascribe to academic integrity.  Resources include: Academic Integrity at Baruch College, a summary of 
principles, policies, and procedures; A Faculty Guide to Student Academic Integrity; A Student Guide to 
Academic Integrity; procedures for using proctors to administer exams; plagiarism; sample academic 
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integrity statements for use in syllabi; on-line guides for international students; video tutorials produced 
by the College’s Bernard L. Schwartz Communication Institute and other helpful resources and links.  
Please see:  http://www.baruch.cuny.edu/facultyhandbook/AcademicIntegrity.htm. 
Baruch highlights these issues via Ethics Week, which usually runs toward the end of March. For 
example, the Ethics Week 2009 ran from March 23 to March 28. The annual initiative includes classroom 
discussion of ethical issues across the curriculum and events featuring invited guests. Professor Jerry 
Bornstein (Deputy Chief Librarian at Baruch College) led classroom discussions throughout the Ethics 
Week with a theme of “Ethical Issues in the Information Age.” For further information, see: 
http://www.baruch.cuny.edu/facultyhandbook/EthicsWeek2009.htm. 
The new Zicklin Leadership Initiative, a two-year-long series of assessments and experiences that 
identify and develop MBA students’ potential for leadership, stresses themes of diversity, shared 
leadership, ethical decision-making, and community service. These components are either linked to 
existing courses, or are being considered for course credit. 
The new Zicklin Center for Corporate Integrity is encouraging research on ethical issues among faculty 
and students, sponsoring seminars and conferences on current ethical issues, and offering training to 
advance ethical behavior. Please see:  http://www.baruch.cuny.edu/cci/. 
The Abraham J. Briloff Prizes in Ethics are awarded annually to honor scholarship in the field of 
ethics.  They are funded by a gift from alumnus Charles R. Dreifus in honor of Abraham J. Briloff, 
Emanuel Saxe Distinguished Professor of Accountancy Emeritus. The prizes are awarded to a faculty 
member and a student or students for a research paper or essay on ethics. Please see: 
http://www.baruch.cuny.edu/facultyhandbook/BriloffPrizes.htm. 
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Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

Accountancy
BARRON JOHN S 100
BENZ ROBERT P 272  
BYARD DONAL P 0 On Leave
CARMICHAEL DOUGLAS P 72
CENEDELLA DAVID P 513
CHAN ERIC S 284
CHEN TING P 244
CHERNEY JULIUS P 220
CHU STANLEY P 56
CORACI DAMIANO P 1977
DARROUGH MASAKO P 0 Department Chair
DAVIS HARRY P 339
DAVIS-FRIDAY PAQUITA P 195 Deputy Chair
DENG ZHEN P 120 No Form**
DIVITA WILLIAM P 336
EGAN THOMAS P 264
ELLIOTT JOHN P 21 Dean, Zicklin School of Bus.
FLOCH JULIE P 352
GHOSH ALOKE P 330
GOLDBERG STEVEN P 266
GORENBERG HYMAN S 580
GULER LALE P 576
HE YIHONG P 496  
HICKS SHANWINA (SHAN) P 74 Recitation Instructor
HUANG RONG P 228
KAPLAN MARLENA S 48 Recitation Instructor
KERSTEIN JOSEPH P 0 On Leave
KINORY ETHAN P 280 No Form**
KORMAN WILLIAM S 198
KROLL ARTHUR P 195
LAPELOSA MICHAEL P 192
LEE YONG-GYU P 0 On Leave
LEE HAKYIN S 142 Recitation Instructor
LILIEN STEVEN P 404.6
MAINDIRATTA AJAY S 615

AACSB TABLE 9-1
SUMMARY OF FACULTY SUFFICIENCY

(Using Student Credit Hour)
Fall 2008



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

MARQUARDT CAROL P 192
MARRA ANTONIO S 424
MARTIN EDWARD P 252
MASHRUWALA CHRISTINA P 0 New Hire**
MASHRUWALA SHAMIN P 0 New Hire**
MATATOV ROMAN S 54
MELNIK STEVEN P 180
MOYA RAFEL S 216 No Form**
NAUGHTON JOSEPH P 40  
NEIMARK MARILYN P 0 On Leave
NURNBERG HUGO P 200
ORTICELLI DAVID S 78 No Form**
OZBILGIN MEHMET P 588
PAWLEWICZ ROBERT P 50 Recitation Instructor
PERISHES PAUL S 27 No Form**
ROTHENSTEIN FRANCINE S 177
RULAND WILLIAM P 152 Deputy Chair
SARATH BHARAT P 0 On Leave
SCHULTZ JOAN P 195
SHEN YANNA P 149 Recitation Instructor
SOLDANO JOSEPH P 192
STEINBERG DARRYL S 168 No Form**
STOUTE JACQUELINE P 68 Recitation Instructor
STRAUSS NORMAN P 248
SUH JANGWON S 147 Recitation Instructor
SWEENEY JAN P 1716
TANNEN JOAN P 195
TINKER TONY P 339
TROAST ARTHUR P 180  
VAYSMAN IGOR P 364
WAGNER ELISABETH S 168
WANG PING S 120 Recitation Instructor
WEINTROP JOSEPH P 6 PhD Program, Exc. Director
WEISSMAN IRA P 352
WEST RON P 240
WILSON NEIL P 204
WU FENGYUN P 198  
XIE JUNQIANG S 149 Recitation Instructor
YANG LI-JEN S 162
YE JIANMING P 30
YOON DAE-HEE P 284



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

YOUNG SUSAN P 604
ZHANG BO S 119 Recitation Instructor
ZHAO SHA S 147 Recitation Instructor
ZUR EMMANUEL P 0 New Hire**

TOTAL ACCOUNTING 15240.6 4123 78.71%

Economics and Finance
ALLEN LINDA P 0  On Leave
ALTIGIN YIGIT P 480
AVESTRUZ FRED S 231
BALI TURAN P 195
BARCIA NICHOLAS S 246
BARNWELL ROBERT P 21
BASKIN JEFFREY P 237
BLACKWELL KEITH S 483
BOURDEAU ALAIN P 120  
BROWN CRAIG P 0 On Leave
CABRERA JUAN P 120
CAREW MICHAEL P 458
CHAKRABORTY ARCHISMAN P 0 On Leave
CHAKRABORTY SUPARNA P 0 Family Leave
CHIU CHIH-CHIEH P 243
CROKETT SEAN P 0
D'ADDONNA STEFANO P 480
DAHYA JAYESH P 501
DALVI MANOJ P 282
DELONG GAYLE P 225
DEMIRTAS KEMAL P 396
DUZHAK EVGENIYA P 546
EYTAN HANAN P 225
FRANCIS JACK P 219
GIANNIKOS CHRISTOS P 222
GOUSGOUNIS ELENI P 189
GUIRGUIS HANY P 240
GUTMANN PETER P 360
HARPAZ GIORA P 276
HAZARIKA SONALI P 0 Family Leave
HENRY WILLIAM P 372
HESSEL CHRISTOPHER P 528
HIRSCH JOSEPH S 240



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

HOCHBAUM WARREN P 48
HOVAKIMIAN ARMEN P 186
HUCKINS LARRY P 381
JI SUSAN P 195
JOHNSON JOHN P 246
JOYCE TED P 675 Director, MBA Healthcare
KAMICH BRUCE P 234
KARYDAKIS ANTHONY S 375
KATZ STEVEN P 495
KLEINBERG NORMAN P 760
LEE JAE-WON P 396
LI GUANGZHONG P 240
LINDER AVITAL P 132
LUSTGARTEN STEVEN P 243
MA BARRY P 495
MALCA EDUARDO P 855
MANZAN SEBASTIANO P 186
MARTELL TERRENCE P 0 Director, Weissman Center
MARTINEZ VICTOR P 0 On Leave
MISCHEL KENNETH P 84
MURPHY ALBERT P 450
NAHATA RAJARISHI P 369
O'NEILL DAVE P 105
O'NEILL JUNE P 240
ONOCHIE JOSEPH P 240 ACAD Director, EMBA
PADNANI AMEET P 300
PALICKA JOHN S 24
PENG LIN P 279
PERLIN SCOT P 477
PETSAS IODONIS P 480
PONIACHEK HARVEY P 240
RAMIN TAGHI S 318
RANA CHARU P 129
RENTZLER JOEL P 486
RODMAN ANDREW P 48
ROSS HOWARD P 301
RUETSCHLIN CATHERINE S 114
SCHWALBE JOSEF P 24
SCHWARTZ ROBERT P 111
SHECHTER EZRI P 258
SHERMAN EUGENE P 243



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

SHMUEL OREN S 246
SHOSTYA ANNA P 75
SILATCHOM FRANCOIS DE PAUL P 270
TANDON KISHORE P 195 Department Chair
VORA ASHOK P 273
VULANOVIC MILOS P 243
WANG JUN P 576
WEBB GWENDOLYN P 279
WEI BIN P 543
WEISS JEFFREY P 1065
WOLF AVNER P 0 Director, Int'l Programs
WU LIUREN P 150
ZIREK DUYGU S 240

TOTAL ECONOMICS AND FINANCE 21235 2517 89.40%

Law
ANDERSON ELAINE P 597
AXELROD ELLIOTT P 75 Department Chair
AYLMAN CARL P 120
BARRETT JOYCE P 264
COTTON MARYA P 231
DIMEO CALVELLI MARIA P 108
DING GEORGE P 114
DUGAN JOHN P 120
EDWARDS MATTHEW P 272
FOLKS JULIET P 234
GARNICA GABRIEL P 300
GITTER DONNA P 360
GOLDFEDER YOEL P 45
GOLDSTEIN IRA P 120
KAMINER DEBBIE P 198
KATOWITZ PHILIP P 114
LIPNER SETH P 246
LUZZATTO ERNESTO P 120
MULLINGS SANDRA P 75 Deputy Chair
ROSENBERG DAVID P 237
SANDERS STANLEY P 117
SAXE DAVID P 120
STERN MIRIAM S 105
WALLER MATTHEW P 177



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

WALTER PAULA P 306
WATNICK VALERIE P 273
WEISER JAY P 102
WERNICK ALAN P 75 Legal Consulting to Baruch

TOTAL LAW 5120 105 97.99%

Management
ARNONE ROBERTA S  66
ARONS RAYMOND P 84
ARSENIEV VALERIY S  66
BANAI MOSHE P 165
BISHOP SHIRLEY S  66
BOBB LESLIE P 66
BOCAIN MORRIS S  72
BOCK THOMAS P 333
BOOKE ALVIN P 387 Deputy Chair
BRAUFMAN SIDNEY S  63 No Form**
BRINBERG HERBERT P 144
BURNETT ANDREW P 126
CAHN JERRY P 78
CARUTH ROGER S  66 No Form**
CHIEN WILLIAM P 318
DANNENBRING DAVID S 0 Advisor to the President
DAS AJAY P 369
DAS T.K. P 0
DE FEIS GEORGE P 135
DELUCA MATTHEW P 135
DILCHERT STEPHAN P 195
EDEN DOV S 132
EISENMAN MICKI P 138
FALK DAVID P 366
FOSKEY ROBERT P 201
FRIEDLANDER JOSHUA P 120
GARDBERG NAOMI P 222
GENC MEHMET P 207
GRANT SARA P 141
GRAYSHAW JAMES S  54
GROH DONALD P 282
HAMILTON RAWLE P 105
HARVEY MICHAEL S  96 No Form**



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

HECK RAMONA P 0 Director
HENDERSON LEIGH P 57
HSU LIE-FERN P 126
HWONG CORRINGTON P 315
IATAURO BERNARD P 339
JELEN JONATHAN P 213
KERN MARY P 279
KOHN STEFANIE S  57
KOPELMAN RICHARD P 162 ACAD Director, MSILR
KORMAN ABRAHAM P 0 Sick Leave
KORN HELAINE P 183
KRAUT ALLEN P 0
KURPIS EDWARD S  402
LAMANNA RAYMOND P 303
LEHR ALLISON P 114
LOOMBA NARENDRA S  129
LYNCH JOHN P 324
LYONS THOMAS P 30 Chair, Field Center
MCALINEY PETER P 48
MCKECHNIE ROGER P 153
MILLHISER WILLIAM P 189
MISCIONE JOHN P 210
MYERS LOUIS P 345
NEFTCI ULAS P 60
PARTHASARTHY RAGHAVAN P 258
PASKOFF ALAN P 45
PEPPER PETER P 252
RAMCHARAN MARK P 204
ROGOFF EDWARD P 0 Department Chair
ROSEN HARRY P 222
ROTHSTEIN HANNAH P 9 PhD Coordinator
RUA TUAVANA P 84
SCHEPPERS DONALD P 0 On Leave
SCHNELLER GEORGE S 345
SELCUK ELIF P 102
SETHI PRAKASH P 27
SHARMA BHAVNA P 207 No Form**
SHAYDOLUVA ANNA P 168
SHI WEILEI (STONE) P 108
SON YOUNG P 534
SPHICAS GEORGHIOS P 279



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

STAUFFER MICHAEL P 348
STERN LOUIS P 0 Travia Leave
TAWIL ABRAHAM P 234
THOMPSON CYNTHIA P 183 Deputy Chair
TRINKAUS JOHN P 135
TRINKAUS ROBERT P 303
TULIMIERI PHILIP J. P 37.5
VERAL EMRE P 240 Deputy Chair
VREDENBURGH DONALD P 302  
WALSH JAMES P 147
YIN XIAOLI P 150

TOTAL MANAGEMENT 12345.5 1614 88.44%

Marketing
ASCHER SUSAN P 75
BAWA KAPIL P 0 Department Chair
BENKOIL DORLAN P 81
BLOCK LAUREN P 249
CHAO CHEN-HO (MIKE) P 90
CURLO ELEONORA P 402
DEMOTTA YOSHIKO S 124
DEVINE PATTI S 54
EYUBOGLU NERMIN P 291
GAGLIARDI DANIEL P 148
GENGLER CHARLES P 378
GOLDBERG EDWARD P 36
GOULD STEPHEN P 0 On Leave
GREENBERG JEROME P 60
GREIN ANDREAS P 177 Coordinator, Int'l  Bus Pgrm
HEATH WILLIAM P 402
HORNE KEVIN P  75
IMBRIANI ROBERT P 105
JANKOWITZ GERALD K. P 195
KATZ JEFFREY P 120
KLUSKO CHRISTINE P 63 Recitation Instructor
KRAMER THOMAS P 117
LEE HYUN JUNG S 99 Recitation Instructor
LEE MYUNG-SOO P 0 Associate Dean, ZSBus
LICHTENTHAL DAVID P 240
LIEBERMAN ALVIN P 99



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

LUNA DAVID P 204 Deputy Chair; Lab Director
MANKOFF KATHERINE P 153
MATHIS-CRAWFORD VERINA P 204
MATHUR PRAGYA S 234
MITAKAKIS CHRISSY P 280
MOORE BRIAN V. S 120
NACHUM LILACH P 267
O'MALLEY ANTHONY P 191 Recitation Instructor
OMORGIE NOSA S 103 Recitation Instructor
PANTELEON ANTHONY P 234
PRENDERGAST JAMES W. P 72
REJAUD JEAN M. S 165
ROSEN BARRY P 426
RUCKLE EDGER P 75
SAJEESH SAJEESH S 483
SALKIN ERIC C. S  48
SATZMAN HERBERT P 123
SCHNAARS STEVEN P 504
SELCUK ELIF P 59 Recitation Instructor
SEMAAN RANIA P 240
SEN SANKAR P 180 Coordinator, PhD Program
SONG SANGYOUNG P 27
SUKUMAR RAMAMIRTHA S 162
TAKADA HIROKAZU P 727
THOMAS GLORIA P 99 Deputy Exc. Officer PhD Bus
TSURUMI YOSHIHIRO P 168
VALENZUELA ANA P 360
WALSH JAMES P 57
WAYMAN SHELDON P 150
WHITNEY MARY R. P 348
WYMBS CLIFFORD P 413
YUCEL OZGE S 240
ZIAMOU PASCHALINA P 63

TOTAL MARKETING 9114 1745 83.93%

Real Estate
ANTAR EDWARD S 33
BELLMAN DAVID P 72
BURTON DONNA P 42
CHACON MILTON J. S 105



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

EYZENBERG DAVID S 99
FRAME DAVID P 168
GHENT ANDRA P 411
MANISCLACO ROBERT P 78
SCHWARTZ MICHAEL S 81
SCRIBNER JR. DAVID P 243
WANG KO P 0 Department Chair
WELKE GERD P 75
YAO RUI P 189

TOTAL REAL ESTATE 1278 318 80.08%

Statistics and Computer Information Systems
ALVARADO-DEJESUS ROSA P 243
ANDERSON STEPHEN P 348
APPEL JOSHUA P 285
APPEL SOLOMON S  42
ARAKJI REINA P 234
AVCILAR MUSTAFA S 78
AYTUG ZEYNEP P 240
BRABAZON KEVIN P 195
BENBUNAN-FICH RAQUEL P 288
BLAU ROBERT P 444 Student Advising
BRANDWEIN ANN P 106 Internship Coordinator
CROKER ALBERT P 33 Department Chair
DENKER ROBERT P 174
DONEFER BERNARD P 111 Assoc. Director, Subotnick
DUMAS BARRY P 234
EL-BARMI HAMMOU P 90 Deputy Chair
FERNS WILLIAM P 292
FRANKEL MARTIN S 240
FRENCH WILLIAM P 252
FRIEDMAN LINDA P 75 Deputy Chair
GILL BALWANT S  234 No Form**
GOLDSTEIN FREDRIC P 24 No Form**
GOTTLIEB ELSIE P 237
GOURGEY ANNETTE P 237
GROSS SHULAMITH P 54 Statistics Lab
HAREL ARIE P 87
HENDERICKS PAUL P 123
HOLOWCZAK RICHARD P 30 Director, Subotnick Center



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

HONG HYOKYOUNG P 264
IZEN CURTIS P 48 No Form**
JAIN RADHIKA P 0 New Hire*
KAMRUZZAMAN ABU P 174
KLEIN MICHAEL P 120 No Form**
KOENIGSBERG ELLEN P 192
KOSEGARTEN JAY P 189 No Form**
KOUFARIS MARIOS P 0 On Leave
KUMAR NANDA P 75 Coordinator, PhD Program
LANG KARL P 0
MA PAI-CHUN P 396
MARCHEV DOBRIN P 321
MAVLANOVA TAMILLA S 234 No Form**
MOHAN KANNAN P 81
MURO FLOMENBA JAIME P 219 No Form**
MURRAY SCOTT S 237
NEATH RONALD P 30 Deputy Director, PhD Pgrm
OSAHAN SUKHIMINDER P 321 No Form**
PALLEY MICHAEL P 414
RAGHUPATHI VIJU P 231
SABBAN YITZCHAK P 264
SAYED HISHAM MOUSTAFA P 81
SCHOR ALLAN P 240
SCHRON ARNOLD P 198
SCHWARTZ MORRIS S 366 Student Advising
SHANG RICHARD S 240
SMITH GLOVA P 39
STEIN SUSAN P 240
TAKSA ISAK P 264
TANSEL ABDULLAH P 0
TATUM LAWRENCE P 507
TELLER MOSHE P 126 No Form**
TURAN MEHMET S 417
VRAGOV ROUMEN P 249
WANG HSIEN-TSENH S 171
WINE STANLEY P 36
WU RONGNING P 384
YU YUECHENG S 192
YUE YU P 279
ZELCER MARK S 51
ZHOU WENCANG P 228



Last Name First Name
Participating or 

Supporting (P or S)

Amount of 
teaching if P 
(blank if S)

Amount of 
teaching if S 
(blank if P) Comments

TOTAL STA/CIS 10646 2502 80.97%

TOTAL FOR THE SCHOOL 74979.1 12924 85.30%

Endnotes:
* Faculty marked as "New Hire" did not teach courses during the fall 2008 semester due to PSC-CUNY collective bargaining agreements. 
** "No Form" indicates the case where adjunct faculty participation was evaluated by the Department Chair since the form was not submitted.
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BARRON JOHN BS, 1970 (CPA) 2008 26.66  Yes 0 0 0 0 0 0 UG
BENZ ROBERT MBA, 1985 (CPA, 1984) 2006 26.66  Yes 0 0 0 0 0 0 UG
BYARD DONAL PhD, 1998 2002 100 Yes Yes 0 0 5 0 0 12 D, UG/GR, RES
CARMICHAEL DOUGLAS PhD, 1968 (CFA, 1985, CPA) 1983 100 Yes Yes 0 0 0 0 0 7 UG
CENEDELLA DAVID JD, 1997, LLM, 1999 2006 100 Yes 0 0 1 0 0 0 GR, ADM, RES
CHAN ERIC MS, 1998 (CPA) 2006 26.66  Yes 0 0 0 0 0 0 UG
CHEN TING PHD, 2008 2008 100 Yes 0 0 2 0 0 0 RES
CHERNY JULIUS PhD, 1982 2008 100 Yes 0 0 0 0 0 0 UG, ADM
CHU STANLEY BA, 1979 (CPA) 1997 26.66  Yes 0 0 0 0 0 0 UG
CORACI DAMIANO MBA, 2003 2008 100 Yes 0 0 0 0 0 0 UG
DARROUGH MASAKO PhD, 1975 1999 100 Yes 0 0 2 0 0 3 D, ADM (CHAIR)
DAVIS HARRY PhD, 1978 1978 100 Yes 1 1 2 0 0 0 D, GR
DAVIS-FRIDAY PAQUITA PhD, 1996 2006 100 Yes Yes 4 0 0 0 0 0 D, UG/GR, RES
DENG ZHEN PhD, 2000 2000 26.66 Yes  0 0 0 0 0 0 UG
DIVITA WILLIAM BS, 1974 (CFE) 1994 53.32  Yes 0 0 0 0 0 0 UG
EGAN THOMAS LLM, 2004 ? 26.66  Yes 0 0 0 0 0 0 GR
ELLIOTT JOHN PhD, 1982 2002 100 Yes Yes 0 1 4 0 0 0 ADM (DEAN)
FLOCH JULIE BA, 1982 (CPA) 2006 26.66  Yes 0 0 0 0 0 27 GR
GHOSH ALOKE PhD, 1993 1993 100 Yes Yes 0 0 6 0 0 0 GR, ADM, RES
GOLDBERG STEVEN LLM, 1968 2003 46.66  Yes 0 0 0 0 0 0 UG
GORENBERG HYMAN JD, 1967,LLM, 1960 (CPA, 195 1967 100 Yes 0 0 0 0 0 0 UG/GR
GULER LALE PHD, 2007 2007 100 Yes 0 0 6 1 0 0 UG, RES
HE YIHONG DBA, 2003 2006 53.32 Yes  0 0 3 6 0 0 UG
HICKS SHANWINA (SHAN) MBA, 2005 (CPA) 2007 20  Yes 0 0 0 0 0 0 UG
HUANG RONG PhD, 2006 2006 100 Yes 0 0 6 8 0 0 UG, RES
KAPLAN MARLENA MBA, 2003 2002 13.33  Yes 0 0 0 0 0 0 UG
KERSTEIN JOSEPH PhD, 1990 (CPA, 1979) 1989 100 Yes 0 0 2 1 0 0 UG, RES
KINORY ETHAN MS, 2001 (CPA) 2006 26.66  Yes 0 0 0 0 0 0 UG
KORMAN WILLIAM LLM, 1995 (CPA) 2007 20  Yes 0 0 0 0 0 0 GR
KROLL ARTHUR LLM, 1969 2005 20  Yes 0 0 2 1 0 4 GR
LAPELOSA MICHAEL MBA, 1984 (CFE & CISA) 1995 26.66  Yes 0 0 0 0 0 0 UG
LEE YONG-GYU PHD, 2008 (CPA, 2000) 2008 100 Yes 0 0 0 3 0 0 RES
LEE HAKYIN MS, 2006 2008 40 Yes 0 0 0 0 0 0 UG
LILIEN STEVEN PhD,1976 (CPA, 1980) 1972 100 Yes Yes 0 0 7 0 1 1 D, UG, RES, ADM
MAINDIRATTA AJAY PHD, 1984 2008 100 Yes 0 0 0 0 0 0 GR
MARQUARDT CAROL PhD, 1997 2006 100 Yes 0 0 8 6 0 0 UG, RES
MARRA ANTONIO PhD, 2008 2008 100 Yes Yes 0 0 3 2 0 0 UG
MARTIN EDWARD MBA, 1971 (CPA & CFE) 1992 26.66  Yes 0 0 0 0 0 1 UG
MASHRUWALA CHRISTINA PhD, 2007 2007 100 Yes 0 0 1 1 0 0 UG, RES
MASHRUWALA SHAMIN PHD, 2007 2007 100 Yes 0 0 0 6 0 0 UG, RES
MATATOV ROMAN MS, (CPA, CFF, CVA & CFE) 2008 10  Yes 0 0 0 0 0 2 GR
MELNIK STEVEN LLM, 2000, JD, 1999 (CPA, 199 2000 100 Yes Yes 0 0 3 0 0 0 UG, ADM
MOYA RAFEL MA, 2001 (CISA) 2008 26.66  Yes 0 0 0 0 0 0 GR
NAUGHTON JOSEPH MBA, 2001 (CIA & CCSA) 2007 26.66  Yes 0 0 0 0 0 0 UG
NEIMARK MARILYN PhD, 1983 (CPA, 1974) 1983 100 Yes 0 0 0 0 0 0 UG/GR, ADM
NURNBERG HUGO PhD,1968 (CPA, 1971) 1980 100 Yes Yes 0 0 4 0 2 3 UG/GR
ORTICELLI DAVID LLM, 1997 (CPA) 2008 20   Yes 0 0 0 0 0 0 GR
OZBILGIN MEHMET PhD, 2002 2002 100 Yes 0 0 2 3 0 0 UG, RES
PAWLEWICZ ROBERT BA, 2000 (CPA) 2005 13.33 Yes Yes 0 0 0 3 0 0 UG
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PERISHES PAUL BBA, 1965 (CPA) 2008 10  Yes 0 0 0 0 0 0 GR
ROTHENSTEIN FRANCINE MBA, 1978 (CPA) 2008 20  Yes 0 0 0 0 0 0 GR
RULAND WILLIAM PhD, 1976 1981 100 Yes 0 0 6 0 0 1 UG/GR, RES, ADM
SARATH BHARAT PhD, 1988 1997 100 Yes 0 0 3 0 0 0 UG/GR, RES, ADM
SCHULTZ JOAN MBA, 1979 (CPA) 1992 20  Yes 0 0 0 0 0 0 UG
SHEN YANNA MS, 2007 2008 40  Yes 0 0 0 0 0 0 UG
SOLDANO JOSEPH MS, 2006 (CPA, 1984) 2007 26.66  Yes 0 0 0 0 0 0 UG
STEINBERG DARRYL JD (1989), LLM (1996) 2005 26.66  Yes 0 0 0 0 0 0 GR
STOUTE JACQUELINE MS, 2007 2008 20  Yes 0 0 0 0 0 0 UG
STRAUSS NORMAN MBA, 1969 1997 100 Yes 1 0 0 0 0 0 GR
SUH JANGWON MS, 2006 2006 40 Yes 0 0 0 0 0 0 UG
SWEENEY JAN PhD, 1977 2007 100 Yes 1 0 0 0 1 1 UG
TANNEN JOAN MBA, 1975 (CPA) 1999 26.66  Yes 0 0 0 0 0 0 UG
TINKER TONY PhD, 1975 1984 100 Yes 0 2 14 36 0 1 UG, RES
TROAST ARTHUR BS/BA, 1983 1992 20  Yes 0 0 0 0 0 0 UG
VAYSMAN IGOR PhD, 1993 2007 100 Yes 0 3 5 3 0 0 UG/GR, RES
WAGNER ELISABETH BS, 2004 (PhD in Progress) 2006 20  Yes 0 0 0 0 0 0 UG
WANG PING BBA, 2003 2007 20 Yes 0 0 0 0 0 0 UG
WEINTROP JOSEPH PHD, 1984 1993 100 Yes 0 0 4 0 0 0 D, UG, RES, ADM
WEISSMAN IRA MBA, 1975 (CPA) 1994 53.33  Yes 0 0 0 0 0 0 UG
WEST RON LLM, 1992 (CPA, CFA) 1992 26.66 Yes Yes 0 0 0 0 0 0 UG
WILSON NEIL LLM, 1995 (CPA) 1996 26.66  Yes 0 0 0 0 0 0 UG
WU FENGYUN MS, 2003, (PhD in Progress) 2004 26.66  Yes 0 0 0 0 0 0 UG
XIE JUNQIANG PhD in Progress 2006 40 Yes 0 0 0 0 0 0 UG
YANG LI-JEN MS, 1996 2008 20  Yes 0 0 0 0 0 0 UG
YE JIANMING PHD, 2006 2005 100 Yes 0 0 5 4 0 0 D, UG
YOON DAE-HEE M Phil, 2007 2008 100 Yes 0 0 1 2 0 0 UG
YOUNG SUSAN PhD, 2000 2005 100 Yes 0 0 1 4 0 0 UG
ZHANG BO MS, 2006 2007 40 Yes 0 0 0 0 0 0 UG
ZHAO SHA BBA, 2007 (PhD in Progress) 2007 40 Yes 0 0 0 0 0 0 UG
ZUR EMMANUEL PHD, 2008 2008 100 Yes 0 0 1 0 0 0 UG

Economics & Finance
ALLEN LINDA PhD, 1984 1989 100 Yes Yes 0 1 9 1 2 3 D, RES
ALTIGIN YIGIT MBA, 2005 2005 100 Yes 0 0 0 0 1 0 UG, RES
AVESTRUZ FRED PhD, 1979 2007 40  Yes 0 0 0 0 0 0 UG
BALI TURAN PhD, 1998 1996 100 Yes Yes 0 0 28 11 0 8 GR, D, RES
BARCIA NICHOLAS PhD, 1985 2002 10  Yes 0 0 0 1 0 0 UG
BARNWELL ROBERT MBA, 2001 2008 20  Yes 0 0 0 0 0 0 GR
BASKIN JEFFREY MBA, 1979 2005 20  Yes 0 0 0 0 0 0 UG
BLACKWELL KEITH M.S., 2008  40 Yes  0 0 0 0 0 0 UG
BOURDEAU ALAIN PhD, 1979 2007 20 Yes  0 0 6 0 0 0 UG
BROWN CRAIG PhD, 2006 2006 100 Yes Yes 0 0 1 3 0 1 UG, RES
CABRERA JUAN B.S., 2001 2006 20 Yes  0 0 1 0 0 0 UG
CAREW MICHAEL PhD, 2002 2002 100 Yes Yes 0 0 0 4 0 0 UG, RES
CHAKRABORTY ARCHISMAN PhD, 1998 1998 100 Yes Yes 0 0 6 3 0 0 UG, GR, RES
CHAKRABORTY SUPARNA PHD, 2005 2005 100 Yes Yes 0 0 9 9 0 2 UG, GR, RES
CHIU CHIH-CHIEH MBA, 2003 2006 20 Yes  0 0 0 0 0 0 UG
CROKETT SEAN PhD, 2004 2006 100 Yes Yes 0 0 3 3 0 0 UG, GR, RES
D'ADDONNA STEFANO MBA, 2005 2006 100 Yes  0 0 0 0 0 0 UG
DAHYA JAYESH PhD, 1998 2002 100 Yes Yes 0 0 6 2 1 5 UG, D, RES
DALVI MANOJ PhD, 1994 1992 40 Yes  0 0 4 3 0 0 UG
DELONG GAYLE PhD, 1998 1998 100 Yes Yes 0 0 6 2 0 3 UG, D, RES, ADM
DEMIRTAS KEMAL PHD, 2003 2003 100 Yes Yes 0 0 7 5 2 0 GR, RES
DUZHAK EVGENIYA PHD, 2007 2007 100 Yes Yes 0 0 1 8 0 0 UG, RES
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EYTAN HANAN PhD, 1985 1983 100 Yes 0 0 0 0 0 0 UG
FRANCIS JACK PhD, 1967 1974 100 Yes Yes 0 0 2 0 4 0 UG, GR, RES
GIANNIKOS CHRISTOS PHD, 1992 1991 100 Yes Yes 0 0 13 15 1 0 UG, D, RES
GOUSGOUNIS ELENI PHD, 2009 2005 100 Yes Yes 0 0 0 0 0 0 UG, RES
GUIRGUIS HANY PhD, 1994 2007 20 Yes  0 0 16 9 0 0 UG
GUTMANN PETER PhD, 1957 1963 100 Yes 0 0 0 0 0 3 UG, RES
HARPAZ GIORA DBA, 1979 1979 100 Yes Yes 0 0 10 0 3 0 UG, GR, RES
HAZARIKA SONALI PhD, 2004 2004 100 Yes Yes 0 0 1 5 0 0 UG, RES
HENRY WILLIAM PhD, 1985 1999 40  Yes 0 0 0 0 0 0 UG
HESSEL CHRISTOPHER PhD, 1979 1978 100 Yes 0 0 0 1 0 0 GR, RES
HIRSCH JOSEPH MA, 2008 1999 20  Yes 0 0 0 0 0 0 UG
HOCHBAUM WARREN MBA, 1971 1984 20  Yes 0 0 0 0 0 0 GR
HOVAKIMIAN ARMEN PhD, 1998 1998 100 Yes Yes 0 0 5 3 0 0 GR, D, RES, SER
HUCKINS LARRY PhD, 1983 1980 100 Yes 0 0 0 0 0 3 UG, RES
JI SUSAN PhD, 2003 2003 100 Yes Yes 0 0 6 0 0 9 UG, RES
JOHNSON JOHN MBA, 1993 1998 40  Yes 0 0 0 0 0 0 UG
JOYCE TED PhD, 1985 1990 100 Yes Yes 0 0 13 6 0 1 GR, RES, SER
KAMICH BRUCE B.A., 1983 1994 20  Yes 0 0 0 0 0 0 UG
KARYDAKIS ANTHONY PhD, 1983  40  Yes 0 0 0 0 0 0 UG
KATZ STEVEN PhD, 1973 1972 100 Yes 0 0 0 0 0 0 UG/GR, RES
KLIENBERG NORMAN PhD, 1980 1986 100 Yes 0 0 0 0 0 0 UG/GR, RES
LEE JAE-WON PhD, 1969 1971 100 Yes  0 0 0 0 0 0 UG/GR, RES
LI GUANGZHONG B.A., 2002 2007 40 Yes  0 0 6 0 0 0 UG
LINDER AVITAL DBA, 2002 1991 20  Yes 0 0 0 0 0 0 UG
LUSTGARTEN STEVEN PhD, 1971 1971 100 Yes Yes 0 0 2 0 0 0 UG, RES
MA BARRY PhD, 1986 1989 100 Yes Yes 0 0 1 3 0 0 UG, RES
MALCA EDUARDO PhD, 1973 1998 100 Yes 0 0 0 0 0 0 UG, RES
MANZAN SEBASTIANO PHD, 2003 2007 100 Yes Yes 0 0 9 10 0 1 UG, RES
MARTELL TERRENCE PhD, 1973 1988 100 Yes Yes 0 0 4 2 0 1 ADM, SER
MARTINEZ VICTOR PhD, 1999 2004 100 Yes 0 0 0 4 0 0 RES
MISCHEL KENNETH PHD, 1990 1989 100 Yes 0 0 0 1 0 0 UG, RES
MURPHY ALBERT PhD, 2002 2005 40 Yes  0 0 3 2 0 0 UG
NAHATA RAJARISHI PhD, 2004 2004 100 Yes Yes 0 0 1 10 0 0 UG/GR, RES
ONEILL DAVE PhD, 1967 1991 20  Yes 0 0 2 0 0 0 UG
O'NEILL JUNE PHD, 1970 1987 100 Yes Yes 0 0 4 11 0 4 UG, RES, SER
ONOCHIE JOSEPH PHD, 1993 1993 100 Yes Yes 0 0 5 0 0 0 UG, RES
PADNANI AMEET MBA, 1998 1999 20  Yes 0 0 0 0 0 0 UG/GR
PALICKA JOHN MBA, 1973 2001 20  Yes 0 0 0 0 0 0 GR
PENG LIN PhD, 2002 2002 100 Yes Yes 0 0 5 8 0 3 UG, D, RES
PERLIN SCOT MBA, 1977 1990 40  Yes 0 0 0 0 0 0 D
PETSAS IODONIS PHD, 2002 2002 100 Yes Yes 0 1 3 6 0 4 UG, RES
PONIACHEK HARVEY PhD (CVA), 1977 1999 40 Yes  0 0 0 0 2 0 UG/GR
RAMIN TAGHI PhD, 1987 1983 40 Yes  0 0 5 4 0 0 GR
RANA CHARU M.S., 2007 2008 20  Yes 0 0 0 0 0 0 UG
RENTZLER JOEL PHD, 1978 1982 100 Yes Yes 0 0 12 0 0 0 UG, RES
RODMAN ANDREW MBA, 1984 2007 20  Yes 0 0 0 0 0 0 GR
ROSS HOWARD PHD, 1964 1964 100  Yes 0 0 0 0 0 0 UG/GR, RES
RUETSCHLIN CATHERINE MA, 2006 2008 20 Yes  0 0 0 0 0 0 UG
SCHWALBE JOSEF PhD, 1978 1980 20  Yes 0 0 0 0 0 0 UG
SCHWARTZ ROBERT PHD, 1966 1997 100 Yes Yes 0 0 14 44 0 16 UG, D, RES
SHECHTER EZRI MBA, 2004 2007 40  Yes 0 0 0 0 0 0 UG
SHERMAN EUGENE MBA, 1959 1997 20  Yes 0 0 0 0 0 0 UG
SHMUEL OREN MBA, 1999 2006 40 Yes  0 0 0 0 0 0 UG
SHOSTYA ANNA M.A., 2000 2006 20  Yes 0 0 0 8 0 0 UG
SILATCHOM FRANCOIS DE PAUL MP, 2005 2000 60 Yes  0 0 0 0 0 0 UG
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TANDON KISHORE PHD, 1981 1981 100 Yes Yes 0 0 6 5 0 0 GR, D, RES, ADM (CHA
VORA ASHOK PHD, 1974 1973 100 Yes 0 0 0 0 0 1 UG, RES
VULANOVIC MILOS M.A., 2007 2006 40 Yes  0 0 0 0 0 0 UG
WANG JUN PhD, 1997 2003 100 Yes Yes 0 0 4 8 0 0 UG/GR, RES
WEBB GWENDOLYN PHD, 1988 1987 100 Yes Yes 0 0 2 12 0 0 UG, RES
WEI BIN PHD, 2007 2007 100 Yes Yes 0 0 2 8 0 0 UG, RES
WEISS JEFFREY PHD, 1981 1978 100 Yes 0 0 1 0 0 0 UG, RES
WOLF AVNER PHD, 1983 1983 100 Yes Yes 0 0 1 1 2 0 D, RES, SER
WU LIUREN PhD, 1998 2003 100 Yes Yes 0 0 19 13 0 1 GR, D, RES
ZIREK DUYGU BA, 2006 2008 20   Yes 0 0 0 0 0 0 UG

Law
ANDERSON ELAINE JD, 1981 1991 100 Yes 0 0 0 0 0 0 UG, RES
AXELROD ELLIOTT JD, 1968 1979 100 Yes 0 0 0 3 0 0 UG, ADM (CHAIR)
AYLMAN CARL J.D., 1988 1989 20 Yes 0 0 0 0 0 0 UG
BARRETT JOYCE J.D., 1978 2003 40 Yes 0 0 0 0 0 0 UG
COTTON MARYA JD, 1988 2007 100 Yes Yes 0 0 0 0 6 6 UG, RES
DIMEO CALVELLI MARIA PHD, 1998 2008 100 Yes Yes 0 0 0 0 0 0 UG, RES
DING GEORGE JD, 1978, MPA 1990 1990 20 Yes 0 0 0 0 0 0 UG
DUGAN JOHN JD, 1976 1995 20 Yes 0 0 0 0 0 0 UG
EDWARDS MATTHEW JD, 1993 2003 100 Yes Yes 0 0 5 0 0 3 UG/GR, RES
FOLKS JULIET J.D., 1989 2005 40 Yes 0 0 0 0 0 0 UG
GARNICA GABRIEL J.D., 1989 1992 60 Yes 0 0 0 0 0 0 UG
GITTER DONNA JD, 1994 2007 100 Yes Yes 0 0 6 4 0 1 UG, RES
GOLDFEDER YOEL J.D., 1998 2005 20 Yes 0 0 0 0 0 0 UG
GOLDSTEIN IRA LLB, 1954 1998 20 Yes 0 0 0 0 0 0 UG
KAMINER DEBBIE JD, 1991 1997 100 Yes Yes 0 0 2 1 3 0 UG, ADM
KATOWITZ PHILIP JD, 1970 1999 20 Yes 0 0 0 0 0 0 UG
LIPNER SETH LLM, 1980, JD, 1981 1982 100 Yes Yes 0 1 3 3 7 2 UG/GR, RES
LUZZATTO ERNESTO JD, 1964 1977 20 Yes 0 0 0 0 0 0 UG
MULLINGS SANDRA JD, 1980 1993 100 Yes 0 0 0 0 0 0 UG, ADM, SER
ROSENBERG DAVID JD, 1991 2000 100 Yes Yes 0 0 4 2 0 0 UG, RES
SANDERS STANLEY J.D., 1977 1998 20 Yes 0 0 0 0 0 0 UG
SAXE DAVID JD, 1966, LL.M 1972 2007 20 Yes Yes 0 0 0 0 3 3 UG
STERN MIRIAM J.D., 1988 2007 40 Yes 0 0 0 0 0 0 UG
WALLER MATTHEW JD, 2004 2006 40 Yes 0 0 0 0 0 0 UG
WALTER PAULA LLB, 1974 1983 100 Yes 0 0 0 0 0 0 UG/GR, RES
WATNICK VALERIE JD, 1988 2005 100 Yes Yes 0 1 4 0 0 1 UG, RES, ADM
WEISER JAY JD, 1979 1999 100 Yes Yes 0 0 2 0 1 28 UG, RES, SER
WERNICK ALAN JD, 1975 2003 100 Yes 0 0 0 0 0 1 UG, RES, SER

Management
ARNONE ROBERTA JD, 1993 2008 20 Yes 0 0 0 0 0 0 UG
ARONS RAYMOND MPH, 1976 2004 20 Yes 0 0 18 0 0 0 GR
ARSENIEV VALERIY PhD, 1988 2008 20 Yes 0 0 0 0 0 0 UG
BANAI MOSHE PHD, 1985 1985 100 Yes Yes 0 0 6 19 0 0 UG/GR, RES
BISHOP SHIRLEY MSILR, 2004 2008 20 Yes 0 0 0 0 0 0 UG
BOBB LESLIE PhD, 2008 2000 20 Yes 0 0 1 1 0 0 UG
BOCAIN MORRIS MBA, 1978 (CPA) 2008 20 Yes 0 0 0 0 0 0 UG
BOCK THOMAS PhD, 2004 2002 40 Yes 0 0 0 0 0 0 UG
BOOKE ALVIN MBA, 1961 1961 100 Yes 0 0 0 2 0 0 UG/GR, RES, ADM
BRAUFMAN SIDNEY JD, 1954 1986 40 Yes 0 0 0 0 0 0 UG
BRINBERG HERBERT PhD, 1955 1998 40 Yes 0 0 0 0 0 0 UG
BURNETT ANDREW MBA, 1993 2004 40 Yes 0 0 0 0 0 1 GR
CAHN JERRY PhD, 1979, JD, 1980 2008 40 Yes 0 0 0 0 0 0 UG/GR
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CARUTH ROGER JD, 1999 2008 20 Yes 0 0 0 0 0 0 UG
CHIEN WILLIAM PHD, 1987 1987 100 Yes 0 0 0 0 0 0 UG/GR, RES
DANNENBRING DAVID PHD, 1973 1986 100 Yes 1 0 0 0 0 0 ADM, SER
DAS AJAY PHD, 1998 1998 100 Yes 0 0 8 9 0 1 UG, RES, SER
DAS T.K. PhD, 1984 1987 100 Yes 0 2 12 20 0 0 GR, RES
DE FEIS GEORGE MBA, 1987 2007 40 Yes 0 0 0 0 0 0 UG
DELUCA MATTHEW MPA, 1967 2004 40 Yes 0 1 0 2 0 1 UG
DILCHERT STEPHAN PHD, 2008 2008 100 Yes 0 0 6 49 0 9 UG, RES
EDEN DOV PHD, 1971 1998 100 Yes 0 0 9 3 0 0 UG, RES
EISENMAN MICKI PhD, 2006 2005 100 Yes 0 0 3 18 0 0 UG, RES, ADM
FALK DAVID PhD, 1996 1994 100 Yes 0 0 0 0 0 0 UG
FOSKEY ROBERT MBA, 1975 1973 100 Yes 0 0 0 0 0 0 UG/GR, RES, ADM
FRIEDLANDER JOSHUA MA, 1988 2008 40 Yes 0 0 0 0 0 0 GR
GARDBERG NAOMI PhD, 2001 2002 100 Yes 0 0 5 21 0 0 UG, RES
GENC MEHMET PhD, 2005 2003 100 Yes 0 0 1 3 0 0 UG/GR, RES
GRANT SARA PhD, 2006 2006 40 Yes 0 0 0 0 0 0 UG
GRAYSHAW JAMES JD, 1975 2008 20 Yes 0 0 0 0 0 0 UG
GROH DONALD PhD, 1997 2005 40 Yes 0 0 0 0 0 0 UG
HAMILTON RAWLE MBA, 2003 2001 20 Yes 0 0 0 0 0 0 UG
HARVEY MICHAEL MS, 2000 2004 40 Yes 0 0 0 0 0 0 UG
HECK RAMONA PhD, 1978 2000 100 Yes Yes 0 0 5 7 0 0 SER
HENDERSON LEIGH MA, 1976 2008 20 Yes 0 0 0 0 0 3 UG
HSU LIE-FERN PHD, 1987 1987 100 Yes 0 0 2 0 0 1 UG/GR, RES
HWONG CORRINGTON MAT, 2005 2005 60 Yes 0 0 0 0 0 0 UG
IATAURO BERNARD MBA, 1972 1998 60 Yes 0 0 0 0 0 0 UG
JELEN JONATHAN LLM, 1989 1997 20 Yes 0 0 0 2 0 3 UG
KERN MARY PhD, 2005 2005 100 Yes 1 0 4 18 1 0 GR, D, RES
KOHN STEFANIE PhD, 2009 2007 20 Yes 0 0 0 0 0 0 GR
KOPELMAN RICHARD DBA, 1965 1973 100 Yes Yes 0 0 7 8 0 0 GR, SER
KORMAN ABRAHAM PHD, 1962 1972 100 Yes 0 0 0 0 0 0 UG/GR, RES
KORN HELAINE PHD, 1994 1996 100 Yes 0 0 0 16 0 0 UG/GR, RES
KRAUT ALLEN PHD, 1965 1989 100 Yes 0 0 0 9 1 5 UG/GR, RES
KURPIS EDWARD MBA, 1983 2006 60 Yes 0 0 0 1 0 6 UG
LAMANNA RAYMOND MA, 1995 2005 80 Yes 0 0 0 0 0 0 UG
LEHR ALLISON MBA, 2002 2002 100 Yes 0 0 0 0 0 9 UG, RES, SER
LOOMBA NARENDRA PHD, 1957 1968 100 Yes 0 0 0 0 0 0 UG
LYNCH JOHN JD, 1986 1990 80 Yes 0 0 0 0 0 0 UG
LYONS THOMAS PhD, 1987 2006 100 Yes Yes 0 0 3 5 0 41 UG, RES, SER
MCALINEY PETER MBA, 1999 1999 20 Yes 0 0 0 0 0 0 UG
MCKECHNIE ROGER MS, 1973 2007 40 Yes 0 0 0 0 0 0 UG
MILLHISER WILLIAM PhD, 2005 2006 100 Yes Yes 0 0 1 10 0 0 GR, RES
MISCIONE JOHN MBA, 1993 2002 60 Yes 0 0 0 0 0 0 UG
MYERS LOUIS MBA, 1982 2006 40 Yes 0 0 0 0 0 0 UG
NEFTCI ULAS MS, 2003 2006 20 Yes 0 0 0 0 0 0 UG
PARTHASARTHY RAGHAVAN PhD, 1991 1997 40 Yes Yes 0 0 0 3 0 1 UG
PASKOFF ALAN MBA, 2006 2007 20 Yes 0 0 0 0 0 0 GR
PEPPER PETER MS, 1992 1997 100 Yes 0 0 0 0 0 0 GR
RAMCHARAN MARK PhD, 1976 1990 60 Yes 0 0 0 0 0 0 UG
ROGOFF EDWARD PHD, 1980 1992 100 Yes Yes 0 0 6 7 0 26 RES, ADM (CHAIR)
ROSEN HARRY PHD, 1976 1981 100 Yes 0 0 3 2 0 0 UG, ADM, SER
ROTHSETIN HANNAH PHD, 1980 1986 100 Yes Yes 0 0 7 15 0 6 D,RES, ADM, SER
RUA TUAVANA MA, 2002 2007 20 Yes Yes 0 0 0 1 0 0 GR
SCHEPPERS DONALD PhD, 1998 1999 100 Yes 0 0 6 14 0 0 GR, RES
SCHNELLER GEORGE PHD, 1975 1977 100 Yes 0 0 0 0 0 0 GR, RES
SELCUK ELIF MS, 2004 2006 20 Yes 0 0 0 0 0 0 GR
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SETHI PRAKASH PHD, 1968 1995 100 Yes Yes 0 0 6 10 0 13 GR, RES
SHARMA BHAVNA 2008 40 Yes Yes 0 0 0 0 0 0 UG
SHAYDOLUVA ANNA MBA, 2002 2004 40 Yes 0 0 0 0 0 0 UG
SHI WEILEI (STONE) PHD, 2008 2008 100 Yes 0 0 1 18 0 1 UG, RES
SON YOUNG PHD, 1987 1992 100 Yes 0 0 0 0 0 1 UG, RES
SPHICAS GEORGHIOS PHD, 1973 1972 100 Yes 0 0 1 0 0 0 UG/GR, RES
STAUFFER MICHAEL MA, 1973 1995 40 Yes 0 0 0 0 0 0 UG
STERN LOUIS PHD, 1970 1976 100 Yes 0 0 3 0 0 0 UG/GR, RES
TAWIL ABRAHAM MBA, 1993 JD, 1998 1994 20 Yes 0 0 0 0 0 0 UG
THOMPSON CYNTHIA PHD, 1985 1987 100 Yes 0 0 7 12 0 3 GR, ADM
TRINKAUS JOHN PhD, 1976 1968 40 Yes 0 0 7 2 0 0 UG
TRINKAUS ROBERT PhD, 1995 1983 20 Yes 0 0 0 0 0 0 UG
TULIMIERI PHILIP J. JD, 1971 2005 10 Yes 0 0 0 0 0 0 UG
VERAL EMRE PHD, 1986 1986 100 Yes Yes 0 0 9 4 0 2 GR, ADM
VREDENBURGH DONALD PHD, 1975 1979 100 Yes 0 0 0 0 0 0 GR, D, RES
WALSH JAMES MA, 1962 2005 40 Yes 0 0 0 0 0 0 UG
YIN XIAOLI PHD, 2000 2007 100 Yes 0 0 2 9 0 0 UG, RES

Marketing
ASCHER SUSAN MA, 1970 1999 20  Yes 0 0 0 0 0 0 GR
BAWA KAPIL PhD, 1984 1999 100 Yes 0 1 2 1 0 1 ADM (CHAIR)
BENKOIL DORLAN MBA, 2007 2008 20 Yes 0 0 0 0 0 0 GR
BLOCK LAUREN PhD, 1993 2000 100 Yes 0 0 12 8 0 1 GR, D, RES, SER
CHAO CHEN-HO (MIKE) PhD, 2006 2006 100 Yes 0 0 8 41 1 0 GR
CURLO ELEONORA PHD, 1993 1999 100 Yes 0 0 3 1 0 0 UG, RES
DEMOTTA YOSHIKO PhD in Progress 2008 40 Yes 0 0 0 0 0 0 UG
DEVINE PATTI MBA, 2002 2008 20 Yes 0 0 0 0 0 0 GR
EYUBOGLU NERMIN PHD, 1985 1985 100 Yes 0 0 4 3 0 0 UG, RES
GAGLIARDI DANIEL MBA, 1974 2001 20   Yes 0 0 0 0 0 0 UG
GENGLER CHARLES PhD, 1991 1998 100 Yes 0 0 0 2 0 2 GR, RES
GOLDBERG EDWARD BA, 1968  20   Yes 0 0 0 0 0 0 GR
GOULD STEPHEN PHD, 1986 1980 100 Yes 0 0 12 14 0 1 D, RES
GREENBERG JEROME PhD, 1983 2001 20   Yes 0 0 0 0 0 0 UG
GREIN ANDREAS PHD, 1993 1994 100 Yes 0 0 3 12 0 0 GR, RES, SER
HEATH WILLIAM MBA, 1972 2002 100 Yes 0 1 0 0 0 1 UG/GR, RES
HORNE KEVIN MBA, 1995  20 Yes 0 0 0 0 0 0 GR
IMBRIANI ROBERT MBA, 1978  20 Yes 0 0 0 0 0 0 UG
JANKOWITZ GERALD K. MBA, 1964 2000 40 Yes 0 0 0 0 0 0 UG
KATZ JEFFREY BA, 1995 2002 20 Yes 0 0 0 0 0 0 UG
KLUSKO CHRISTINE MA, 2007 2006 20 Yes 0 0 0 0 0 0 UG
KRAMER THOMAS PhD, 2003 2003 100 Yes 0 0 8 15 0 0 UG, RES
LEE HYUN JUNG MBA, 2005, PhD in Progress 2008 33.33 Yes 0 0 0 0 0 0 UG
LEE MYUNG-SOO PHD, 1992 1990 100 Yes 0 1 3 7 0 1 ADM (ASSOC. DEAN)
LICHTENTHAL DAVID PHD, 1986 1988 100 Yes 0 2 6 9 1 0 UG, RES, SER
LIEBERMAN ALVIN MBA, 1963  20 Yes 0 0 0 0 0 0 GR
LUNA DAVID PhD, 1999 2003 100 Yes 0 0 9 22 0 1 UG, RES, ADM, SER
MANKOFF KATHERINE MS, 2007 2008 20 Yes 0 0 0 0 0 0 UG
MATHIS-CRAWFORDVERINA MBA, 1981 2006 40 Yes 0 0 0 0 0 0 UG
MATHUR PRAGYA PHD, 2008 2008 100 Yes 0 0 1 7 0 0 UG, RES
MITAKAKIS CHRISSY PhD in Progress 2008 20 Yes UG
MOORE BRIAN V. MA, 2006  20 Yes 0 0 0 0 0 0 UG
NACHUM LILACH PhD, 1994 2002 100 Yes 0 0 5 32 0 3 UG/GR, RES
O'MALLEY ANTHONY MA, 2004 2004 60 Yes 0 0 0 0 0 0 UG
OMORGIE NOSA MS, 2005 2006 40 Yes Yes 0 0 0 0 0 0 UG
PANTELEON ANTHONY MBA, 1985 1997 40 Yes 0 0 0 0 0 0 UG
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PRENDERGAST JAMES W. MS, 1997 1997 20 Yes 0 0 0 0 0 0 GR
REJAUD JEAN M. MA, 1984  20 Yes 0 0 0 0 0 0 GR
ROSEN BARRY PHD, 1984 1983 100 Yes 0 0 0 1 0 0 UG/GR, RES
RUCKLE EDGER MA  20 Yes 0 0 0 0 0 0 UG
SAJEESH SAJEESH PHD, 2008 2008 100 Yes 0 0 1 2 0 0 UG, RES
SALKIN ERIC C. MBA, 1995  20  Yes 0 0 0 0 0 0 UG
SATZMAN HERBERT BS, 1964 2001 20 Yes 0 0 0 0 0 0 UG
SCHNAARS STEVEN PHD, 1982 1979 100 Yes 0 0 5 3 0 0 UG, RES, ADM
SELCUK ELIF MA, 2004 2006 20 Yes 0 0 0 0 0 0 UG
SEMAAN RANIA MBA, 2006 2007 20 Yes 0 0 0 0 0 0 UG
SEN SANKAR PhD, 1993 2000 100 Yes 0 0 7 17 0 2 GR, D, RES, SER
SONG SANGYOUNG PHD, 2005 2005 100 Yes 0 0 2 3 0 0 D
SUKUMAR RAMAMIRTHA PhD, 1991  40 Yes Yes 0 0 0 1 0 1 GR
TAKADA HIROKAZU PHD, 1984 1992 100 Yes 0 1 3 10 0 2 UG/GR, RES
THOMAS GLORIA PHD, 1980 1980 100 Yes 0 0 4 1 0 0 UG, D, ADM, SER
TSURUMI YOSHIHIRO DBA, 1968 1980 100 Yes 0 0 2 2 23 2 GR, RES
VALENZUELA ANA PhD, 1998 2005 100 Yes 0 0 9 14 0 2 GR, RES, SER
WALSH JAMES MA, 1962 2005 20  Yes 0 0 0 0 0 0 GR
WAYMAN SHELDON MBA, 1985 2003 20  Yes 0 0 0 0 0 0 UG
WHITNEY MARY R. ABD, 1985  40  Yes 0 0 0 0 0 0 UG
WYMBS CLIFFORD PhD, 1999 1999 100 Yes 0 0 3 13 2 2 UG, RES
YUCEL OZGE BA, 2007 20 Yes 0 0 0 0 0 0 UG
ZIAMOU PASCHALINA PhD, 1997 1999 100 Yes 0 0 1 2 0 1 UG, RES, SER

Real Estate       
ANTAR EDWARD BS, 2005 2008 20 Yes 0 0 0 0 0 0 UG
BELLMAN DAVID  20 Yes 0 0 0 0 0 0 UG
BURTON DONNA BS, 1982 2007 20 Yes 0 0 0 0 0 0 UG
CHACON MILTON J. MBA, 1993 2008 20 Yes 0 0 0 0 0 0 UG
EYZENBERG DAVID MS, 1998 2008 20 Yes 0 0 0 0 0 0 UG
FRAME DAVID PHD, 1996 2007 100 Yes 0 0 2 8 0 0 UG, RES
GHENT ANDRA PHD, 2008 2008 100 Yes 0 0 0 5 0 0 UG, RES
MANISCLACO ROBERT JD, 1975 2005 40 Yes 0 0 0 0 0 0 G
SCHWARTZ MICHAEL JD, 1973 2006 20 Yes 0 0 0 0 0 0 UG
SCRIBNER JR. DAVID PHD, 1984 2001 100 Yes 0 0 2 5 0 0 UG, G, RES
WANG KO PHD, 1988 2005 100 Yes 0 0 6 7 0 0 DEPT CHAIR
WELKE GERD PHD, 2006 2006 100 Yes Yes 0 0 2 0 0 0 UG, G, RES
YAO RUI PhD, 2002 2002 100 Yes 0 0 3 6 0 0 UG, G, RES

Statistics and CIS
ALVARADO-DEJESUSROSA MBA, 2008 1998 40 Yes 0 0 0 0 0 0 UG
ANDERSON STEPHEN MS, 2005 2006 20 Yes Yes 0 0 0 0 0 0 UG
APPEL JOSHUA BS, 1991 1998 40 Yes 0 0 0 0 0 0 UG
APPEL SOLOMON MBA, 1981 1997 20 Yes 0 0 2 0 0 0 UG
ARAKJI REINA MBA, 2002 (PhD in Progress) 2007 20 Yes 0 0 0 0 0 0 UG
AVCILAR MUSTAFA PhD, 1994 1993 40 Yes 0 0 0 0 0 0 UG/GR
AYTUG ZEYNEP MS, 2004 (PhD in Progress) 2008 20 Yes 0 0 0 0 0 1 UG
BRABAZON KEVIN MPA, 1994 20 Yes 0 0 0 0 0 0 GR
BENBUNAN-FICH RAQUEL PhD, 1997 2006 100 Yes Yes 0 0 24 10 0 0 UG, D, RES
BLAU ROBERT PhD, 1975 2000 100 Yes 0 0 0 1 0 0 UG/GR, RES, ADM
BRANDWEIN ANN PHD, 1975 1977 100 Yes 0 0 1 1 0 0 UG/GR, RES, ADM
CROKER ALBERT PHD, 1984 1991 100 Yes 0 0 0 0 0 0 GR, ADM CHAIR
DENKER ROBERT MBA, 1978 1981 40 Yes 0 0 0 0 0 0 UG/GR
DONEFER BERNARD MBA, 1997 2003 100 Yes 0 0 0 11 0 18 GR, ADM
DUMAS BARRY PHD, 1972 1968 100 Yes Yes 0 0 0 2 0 0 UG, SER
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EL-BARMI HAMMOU PhD, 1993 2001 100 Yes Yes 0 0 12 6 0 0 D, ADM, RES
FERNS WILLIAM PHD, 1992 1985 100 Yes Yes 0 1 3 7 0 1 UG, ADM, RES
FRANKEL MARTIN PHD, 1971 1971 100 Yes Yes 0 0 5 1 0 1 UG, ADM, RES
FRENCH WILLIAM MBA, 1970 1998 40 Yes 0 0 0 0 0 0 GR
FRIEDMAN LINDA PHD, 1983 1981 100 Yes 0 0 15 11 0 0 UG, ADM, RES
GILL BALWANT PhD, 1982 40 Yes 0 0 0 0 0 0 UG/GR
GOLDSTEIN FREDRIC MBA, 1969 (CPA, CISA) 20 Yes 0 0 0 0 0 0 UG
GOTTLIEB ELSIE PHD, 1985 1985 100 Yes 0 0 1 0 0 0 UG, RES
GOURGEY ANNETTE PhD, 1982 1981 20 Yes Yes 1 0 1 8 0 0 UG
GROSS SHULAMITH PHD, 1966 1977 100 Yes Yes 0 0 4 10 0 0 GR, RES, SER
HAREL ARIE PhD, 1986 2002 100 Yes 0 0 13 4 0 0 UG/GR, RES
HENDERICKS PAUL MS, 1995 1995 20 Yes 0 0 0 0 0 0 UG
HOLOWCZAK RICHARD PHD, 1997 1997 100 Yes 0 1 8 32 0 9 UG, RES, SER
HONG HYOKYOUNG PHD, 2008 2008 100 Yes 0 0 0 0 0 0 UG/GR, RES
IZEN CURTIS MA, 2004 2006 20 Yes 0 0 0 0 0 0 UG
JAIN RADHIKA PHD, 2006 2007 100 Yes Yes 0 0 6 17 0 0 UG, RES
KAMRUZZAMAN ABU MA, 2004 60 Yes 0 0 0 0 0 0 UG/GR
KLEIN MICHAEL PhD, 2006 20 Yes 0 0 0 0 0 0 UG
KOENIGSBERG ELLEN PhD, 1982 1984 20 Yes 0 0 0 0 0 1 GR
KOSEGARTEN JAY MA, 2007 40 Yes 0 0 0 0 0 0 UG/GR
KOUFARIS MARIOS PhD, 2000 2000 100 Yes Yes 0 0 8 7 0 0 UG,GR,RES
KUMAR NANDA PhD, 2003 2002 100 Yes 0 0 11 16 0 0 UG, D, ADM
LANG KARL PhD, 1993 2002 100 Yes 0 0 13 34 0 0 D, SER, RES, ADM
MA PAI-CHUN PHD, 1988 1998 100 Yes 0 0 0 0 0 0 UG, RES
MARCHEV DOBRIN PhD, 2004 2004 100 Yes 0 0 4 3 0 0 GR, RES
MAVLANOVA TAMILLA PhD in Progress 2008 20 Yes 0 0 0 0 0 0 UG
MOHAN KANNAN PhD, 2003 2003 100 Yes Yes 0 0 12 9 0 0 UG, D, RES, ADM
MURO FLOMENBA JAIME MS, 2004, PhD in Progress 2006 20 Yes 0 0 0 0 0 0 UG
MURRAY SCOTT MA, 2006 20 Yes Yes 0 0 0 0 0 0 UG
NEATH RONALD PhD, 2006 2006 100 Yes Yes 0 0 2 4 0 2 GR, D, RES, SER
OSAHAN SUKHIMINDER PhD, 1978 40 Yes 0 0 0 0 0 0 UG/GR
PALLEY MICHAEL PHD, 1985 1985 100 Yes  0 0 0 0 0 0 UG/GR, RES
RAGHUPATHI VIJU MS, 1992 2005 20 Yes Yes 0 0 4 0 0 0 UG
SABBAN YITZCHAK PHD, 1976 1986 100 Yes 0 0 0 0 0 0 UG, RES
SAYED HISHAM MOUSTAFA MS, 2006 2007 40 Yes Yes 0 0 0 0 0 0 UG
SCHOR ALLAN MBA, 1985 40 Yes 0 0 0 0 0 0 UG
SCHRON ARNOLD MS, 1970 2003 20 Yes 0 0 0 0 0 0 UG
SCHWARTZ MORRIS MBA, 1982 1997 100 Yes 0 0 0 1 0 3 UG/GR, ADM
SHANG RICHARD MS, 2006 2008 20 Yes 0 0 4 0 0 0 UG
SMITH GLOVA MS, 1994 1997 20 Yes 0 0 0 0 0 0 UG
STEIN SUSAN PhD, 1984 1984 20 Yes 0 0 0 0 0 0 UG
TAKSA ISAK PhD, 2002 1995 100 Yes Yes 0 0 4 8 0 0 UG, RES
TANSEL ABDULLAH PHD, 1981 1983 100 Yes Yes 0 0 3 13 0 4 D, RES, ADM
TATUM LAWRENCE PHD, 1984 1997 100 Yes 0 0 1 0 0 0 GR, RES
TELLER MOSHE BS, 1976 40 Yes 0 0 0 0 0 0 UG
TURAN MEHMET MBA, 2008 2006 20 Yes Yes 0 0 0 1 0 0 UG
VRAGOV ROUMEN PhD, 2001 2003 100 Yes Yes 0 0 10 16 0 0 GR, RES
WANG HSIEN-TSENH MBA, 2008 2008 40 Yes Yes 0 0 0 0 0 0 UG/GR
WINE STANLEY MBA, 1978 2002 20 Yes 0 0 0 0 0 0 UG
WU RONGNING PHD, 2007 2007 100 Yes 0 0 0 0 0 0 GR, RES
YU YUECHENG MBA, 2004 2005 100 Yes 0 0 2 2 0 0 UG, RES
YUE YU PHD, 2008 2008 100 Yes 0 0 0 4 0 0 UG/GR, RES
ZELCER MARK 20 Yes 0 0 0 0 0 0 UG
ZHOU WENCANG PhD in Progress 2007 40 Yes 0 0 0 0 0 0 UG

10 22 849 1190 71 373
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ACCOUNTANCY
BARRON JOHN PQ 26.66
BENZ ROBERT PQ 26.66
BYARD DONAL AQ 100
CARMICHAEL DOUGLAS AQ 100
CENEDELLA DAVID PQ 100
CHAN ERIC PQ 26.66
CHEN TING AQ 100
CHERNEY JULIUS AQ 100
CHU STANLEY PQ 26.66
CORACI DAMIANO PQ 100
DARROUGH MASAKO AQ 100
DAVIS HARRY AQ 100
DAVIS-FRIDAY PAQUITA AQ 100
DENG ZHEN AQ 26.66
DIVITA WILLIAM PQ 53.32
EGAN THOMAS PQ 26.66
ELLIOTT JOHN AQ 100
FLOCH JULIE PQ 26.66
GHOSH ALOKE AQ 100
GOLDBERG STEVEN PQ 46.66
GORENBERG HYMAN PQ 100
GULER LALE AQ 100
HE YIHONG AQ 53.32
HICKS SHANWINA (SHAN) PQ 20
HUANG RONG AQ 100
KAPLAN MARLENA PQ 13.33
KERSTEIN JOSEPH AQ 100
KINORY ETHAN PQ 26.66
KORMAN WILLIAM PQ 20
KROLL ARTHUR PQ 20
LAPELOSA MICHAEL PQ 26.66
LEE YONG-GYU AQ 100
LEE HAKYIN AQ 40
LILIEN STEVEN AQ 100
MAINDIRATTA AJAY O 100

CALCULATIONS RELATIVE TO DEPLOYMENT OF QUALIFIED FACULTY
AACSB TABLE 10-2

Fall 2008
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MARQUARDT CAROL AQ 100
MARRA ANTONIO AQ 100
MARTIN EDWARD PQ 26.66
MASHRUWALA CHRISTINA AQ 100
MASHRUWALA SHAMIN AQ 100
MATATOV ROMAN PQ 10
MELNIK STEVEN AQ 100
MOYA RAFEL PQ 26.66
NAUGHTON JOSEPH PQ 26.66
NEIMARK MARILYN PQ 100
NURNBERG HUGO AQ 100
ORTICELLI DAVID O 20
OZBILGIN MEHMET AQ 100
PAWLEWICZ ROBERT AQ 13.33
PERISHES PAUL PQ 10
ROTHENSTEIN FRANCINE PQ 20
RULAND WILLIAM AQ 100
SARATH BHARAT AQ 100
SCHULTZ JOAN PQ 20
SHEN YANNA PQ 40
SOLDANO JOSEPH PQ 26.66
STEINBERG DARRYL PQ 26.66
STOUTE JACQUELINE PQ 20
STRAUSS NORMAN PQ 100
SUH JANGWON AQ 40
SWEENEY JAN AQ 100
TANNEN JOAN PQ 26.66
TINKER TONY AQ 100
TROAST ARTHUR PQ 20
VAYSMAN IGOR AQ 100
WAGNER ELISABETH PQ 20
WANG PING AQ 20
WEINTROP JOSEPH AQ 100
WEISSMAN IRA PQ 53.33
WEST RON AQ 26.66
WILSON NEIL PQ 26.66
WU FENGYUN PQ 26.66
XIE JUNQIANG AQ 40
YANG LI-JEN PQ 20
YE JIANMING AQ 100
YOON DAE-HEE AQ 100
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YOUNG SUSAN AQ 100
ZHANG BO AQ 40
ZHAO SHA AQ 40
ZUR EMMANUEL AQ 100
TOTAL ACCOUNTANCY 3439.97 1333.2 120
% of AQ 70.30%
% of AQ + PQ 97.55%

ECOMICS AND FINANCE
ALLEN LINDA AQ 100
ALTIGIN YIGIT AQ 100
AVESTRUZ FRED PQ 40
BALI TURAN AQ 100
BARCIA NICHOLAS PQ 20
BARNWELL ROBERT PQ 20
BASKIN JEFFREY PQ 20
BLACKWELL KEITH AQ 40
BOURDEAU ALAIN AQ 20
BROWN CRAIG AQ 100
CABRERA JUAN AQ 20
CAREW MICHAEL AQ 100
CHAKRABORTY ARCHISMAN AQ 100
CHAKRABORTY SUPARNA AQ 100
CHIU CHIH-CHIEH AQ 20
CROKETT SEAN AQ 100
D'ADDONNA STEFANO AQ 100
DAHYA JAYESH AQ 100
DALVI MANOJ AQ 40
DELONG GAYLE AQ 100
DEMIRTAS KEMAL AQ 100
DUZHAK EVGENIYA AQ 100
EYTAN HANAN O 100
FRANCIS JACK AQ 100
GIANNIKOS CHRISTOS AQ 100
GOUSGOUNIS ELENI AQ 100
GUIRGUIS HANY AQ 20
GUTMANN PETER PQ 100
HARPAZ GIORA AQ 100
HAZARIKA SONALI AQ 100
HENRY WILLIAM PQ 40
HESSEL CHRISTOPHER PQ  100
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HIRSCH JOSEPH PQ 20
HOCHBAUM WARREN PQ 20
HOVAKIMIAN ARMEN AQ 100
HUCKINS LARRY O 100
JI SUSAN AQ 100
JOHNSON JOHN PQ 40
JOYCE TED AQ 100
KAMICH BRUCE PQ 20
KARYDAKIS ANTHONY PQ 40
KATZ STEVEN O 100
KLIENBERG NORMAN O 100
LEE JAE-WON PQ  100
LI GUANGZHONG AQ 40
LINDER AVITAL PQ 20
LUSTGARTEN STEVEN AQ 100
MA BARRY AQ 100
MALCA EDUARDO PQ 100
MANZAN SEBASTIANO AQ 100
MARTELL TERRENCE AQ 100
MARTINEZ VICTOR PQ 100
MISCHEL KENNETH O 100
MURPHY ALBERT AQ 40
NAHATA RAJARISHI AQ 100
ONEILL DAVE PQ 20
O'NEILL JUNE AQ 100
ONOCHIE JOSEPH AQ 100
PADNANI AMEET PQ 40
PALICKA JOHN PQ 20
PENG LIN AQ 100
PERLIN SCOT PQ 40
PETSAS IODONIS AQ 100
PONIACHEK HARVEY AQ 40
RAMIN TAGHI AQ 40
RANA CHARU PQ 20
RENTZLER JOEL AQ 100
RODMAN ANDREW PQ 20
ROSS HOWARD PQ 100
RUETSCHLIN CATHERINE AQ 20
SCHWALBE JOSEF PQ 20
SCHWARTZ ROBERT AQ 100
SHECHTER EZRI PQ 40
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SHERMAN EUGENE PQ 20
SHMUEL OREN AQ 40
SHOSTYA ANNA PQ  20
FRANCOIS DE PAUL SILATCHOM AQ 60
TANDON KISHORE AQ 100
VORA ASHOK PQ 100
VULANOVIC MILOS AQ 40
WANG JUN AQ 100
WEBB GWENDOLYN AQ 100
WEI BIN AQ 100
WEISS JEFFREY PQ 100
WOLF AVNER AQ 100
WU LIUREN AQ 100
ZIREK DUYGU O 20
TOTAL ECONOMICS AND FINANCE 4280 1360 520
% of AQ 69.48%
% of AQ + PQ 91.56%

LAW
ANDERSON ELAINE PQ 100
AXELROD ELLIOTT PQ 100
AYLMAN CARL PQ 20
BARRETT JOYCE PQ 40
COTTON MARYA AQ 100
DIMEO CALVELLI MARIA AQ 100
DING GEORGE PQ 20
DUGAN JOHN PQ 20
EDWARDS MATTHEW AQ 100
FOLKS JULIET PQ 40
GARNICA GABRIEL PQ 60
GITTER DONNA AQ 100
GOLDFEDER YOEL PQ 20
GOLDSTEIN IRA PQ 20
KAMINER DEBBIE AQ 100
KATOWITZ PHILIP PQ 20
LIPNER SETH AQ 100
LUZZATTO ERNESTO PQ 20
MULLINGS SANDRA PQ 100
ROSENBERG DAVID AQ 100
SANDERS STANLEY PQ 20
SAXE DAVID AQ 20



Last Name First Name

QUALIFICATION 
(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
STERN MIRIAM PQ 40
WALLER MATTHEW PQ 40
WALTER PAULA PQ 100
WATNICK VALERIE AQ 100
WEISER JAY AQ 100
WERNICK ALAN PQ 100
TOTAL LAW 920 880 0
% AQ 51.11%
% of AQ + PQ 100.00%

MANAGEMENT
ARNONE ROBERTA PQ 20
ARONS RAYMOND PQ 20
ARSENIEV VALERIY PQ 20
BANAI MOSHE AQ 100
BISHOP SHIRLEY PQ 20
BOBB LESLIE AQ 20
BOCAIN MORRIS PQ 20
BOCK THOMAS PQ 40
BOOKE ALVIN PQ 100
BRAUFMAN SIDNEY PQ 40
BRINBERG HERBERT PQ 40
BURNETT ANDREW PQ 40
CAHN JERRY PQ 40
CARUTH ROGER PQ 20
CHIEN WILLIAM O 100
DANNENBRING DAVID PQ Administrator
DAS AJAY AQ 100
DAS T.K. AQ 100
DE FEIS GEORGE PQ 40
DELUCA MATTHEW PQ 40
DILCHERT STEPHAN AQ 100
EDEN DOV AQ 100
EISENMAN MICKI AQ 100
FALK DAVID PQ 100
FOSKEY ROBERT PQ 100
FRIEDLANDER JOSHUA PQ 40
GARDBERG NAOMI AQ 100
GENC MEHMET AQ 100
GRANT SARA PQ 40
GRAYSHAW JAMES PQ 20
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GROH DONALD PQ 40
HAMILTON RAWLE PQ 20
HARVEY MICHAEL O 40
HECK RAMONA AQ 100
HENDERSON LEIGH PQ 20
HSU LIE-FERN AQ 100
HWONG CORRINGTON PQ 60
IATAURO BERNARD PQ 60
JELEN JONATHAN PQ 20
KERN MARY AQ 100
KOHN STEFANIE PQ 20
KOPELMAN RICHARD AQ 100
KORMAN ABRAHAM AQ 100
KORN HELAINE AQ 100
KRAUT ALLEN AQ 100
KURPIS EDWARD PQ 60
LAMANNA RAYMOND PQ 80
LEHR ALLISON PQ 100
LOOMBA NARENDRA PQ 100
LYNCH JOHN PQ 80
LYONS THOMAS AQ 100
MCALINEY PETER PQ 20
MCKECHNIE ROGER PQ 40
MILLHISER WILLIAM AQ 100
MISCIONE JOHN PQ 60
MYERS LOUIS PQ 40
NEFTCI ULAS PQ 20
PARTHASARTHY RAGHAVAN AQ 40
PASKOFF ALAN PQ 20
PEPPER PETER PQ 100
RAMCHARAN MARK PQ 60
ROGOFF EDWARD AQ 100
ROSEN HARRY AQ 100
ROTHSTEIN HANNAH AQ 100
RUA TUAVANA PQ 20
SCHEPPERS DONALD AQ 100
SCHNELLER GEORGE O 100
SELCUK ELIF AQ 20
SETHI PRAKASH AQ 100
SHARMA BHAVNA AQ 40
SHAYDOLUVA ANNA PQ 40
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(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
SHI WEILEI (STONE) AQ 100
SON YOUNG O 100
SPHICAS GEORGHIOS AQ 100
STAUFFER MICHAEL PQ 40
STERN LOUIS AQ 100
TAWIL ABRAHAM PQ 20
THOMPSON CYNTHIA AQ 100
TRINKAUS JOHN PQ 40
TRINKAUS ROBERT PQ 20
TULIMIERI PHILIP J. PQ 10
VERAL EMRE AQ 100
VREDENBURGH DONALD AQ 100
WALSH JAMES PQ 40
YIN XIAOLI AQ 100
TOTAL MANAGEMENT 3020 2050 340
% AQ 55.82%
% AQ + PQ 93.72%
MARKETING
ASCHER SUSAN PQ 20
BAWA KAPIL AQ 100
BENKOIL DORLAN PQ 20
BLOCK LAUREN AQ 100
CHAO CHEN-HO (MIKE) AQ 100
CURLO ELEONORA AQ 100
DEMOTTA YOSHIKO AQ 40
DEVINE PATTI PQ 20
EYUBOGLU NERMIN AQ 100
GAGLIARDI DANIEL O 20
GENGLER CHARLES AQ 100
GOLDBERG EDWARD O  20
GOULD STEPHEN AQ 100
GREENBERG JEROME O 20
GREIN ANDREAS AQ 100
HEATH WILLIAM PQ 100
HORNE KEVIN PQ 20
IMBRIANI ROBERT PQ 20
JANKOWITZ GERALD K. PQ 40
KATZ JEFFREY PQ 20
KLUSKO CHRISTINE O 20
KRAMER THOMAS AQ 100
LEE HYUN JUNG AQ 33.33



Last Name First Name

QUALIFICATION 
(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
LEE MYUNG-SOO AQ 100
LICHTENTHAL DAVID AQ 100
LIEBERMAN ALVIN PQ 20
LUNA DAVID AQ 100
MANKOFF KATHERINE PQ 20
MATHIS-CRAWFORD VERINA PQ 40
MATHUR PRAGYA AQ 100
MITAKAKIS CHRISSY AQ 20
MOORE BRIAN V. PQ 20
NACHUM LILACH AQ 100
O'MALLEY ANTHONY PQ 60
OMORGIE NOSA AQ 40
PANTELEON ANTHONY PQ 40
PRENDERGAST JAMES W. PQ 20
REJAUD JEAN M. PQ 20
ROSEN BARRY O 100
RUCKLE EDGER PQ 20
SAJEESH SAJEESH AQ 100
SALKIN ERIC C. PQ 20
SATZMAN HERBERT PQ 20
SCHNAARS STEVEN AQ 100
SELCUK ELIF PQ 20
SEMAAN RANIA PQ 20
SEN SANKAR AQ 100
SONG SANGYOUNG AQ 100
SUKUMAR RAMAMIRTHA AQ 40
TAKADA HIROKAZU AQ 100
THOMAS GLORIA AQ 100
TSURUMI YOSHIHIRO AQ 100
VALENZUELA ANA AQ 100
WALSH JAMES PQ 20
WAYMAN SHELDON PQ 20
WHITNEY MARY R. PQ 40
WYMBS CLIFFORD AQ 100
YUCEL OZGE AQ 20
ZIAMOU PASCHALINA AQ 100
TOTAL MARKETING 2593.33 680 180
% AQ 75.10%
% AQ + PQ 94.79%

REAL ESTATE



Last Name First Name

QUALIFICATION 
(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
ANTAR EDWARD PQ 20
BELLMAN DAVID PQ 20
BURTON DONNA PQ 20
CHACON MILTON J. PQ 20
EYZENBERG DAVID PQ 20
FRAME DAVID AQ 100
GHENT ANDRA AQ 100
MANISCLACO ROBERT PQ 40
SCHWARTZ MICHAEL PQ 20
SCRIBNER JR. DAVID AQ 100
WANG KO AQ 100
WELKE GERD AQ 100
YAO RUI AQ 100
TOTAL REAL ESTATE 600 160 0
% AQ 78.95%
% AQ + PQ 100.00%

Statistics and Computer Information Systems
ALVARADO-DEJESUS ROSA PQ 40
ANDERSON STEPHEN AQ 20
APPEL JOSHUA PQ 40
APPEL SOLOMON PQ 20
ARAKJI REINA AQ 20
AVCILAR MUSTAFA PQ 40
AYTUG ZEYNEP AQ 20
BRABAZON KEVIN PQ 20
BENBUNAN-FICH RAQUEL AQ 100
BLAU ROBERT PQ 100
BRANDWEIN ANN AQ 100
CROKER ALBERT PQ 100
DENKER ROBERT PQ 40
DONEFER BERNARD PQ 100
DUMAS BARRY AQ 100
EL-BARMI HAMMOU AQ 100
FERNS WILLIAM AQ 100
FRANKEL MARTIN AQ 100
FRENCH WILLIAM PQ 40
FRIEDMAN LINDA AQ 100
GILL BALWANT PQ 40  
GOLDSTEIN FREDRIC PQ 20
GOTTLIEB ELSIE PQ 100



Last Name First Name

QUALIFICATION 
(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
GOURGEY ANNETTE AQ 20
GROSS SHULAMITH AQ 100
HAREL ARIE AQ 100
HENDERICKS PAUL PQ 20
HOLOWCZAK RICHARD AQ 100
HONG HYOKYOUNG AQ 100
IZEN CURTIS PQ 20  
JAIN RADHIKA AQ 100
KAMRUZZAMAN ABU PQ 60
KLEIN MICHAEL O 20
KOENIGSBERG ELLEN PQ 40
KOSEGARTEN JAY O 40
KOUFARIS MARIOS AQ 100
KUMAR NANDA AQ 100
LANG KARL AQ 100
MA PAI-CHUN O 100
MARCHEV DOBRIN AQ 100
MAVLANOVA TAMILLA AQ 20  
MOHAN KANNAN AQ 100
MURO FLOMENBA JAIME AQ 20
MURRAY SCOTT AQ 20  
NEATH RONALD AQ 100
OSAHAN SUKHIMINDER PQ 40
PALLEY MICHAEL PQ 100
RAGHUPATHI VIJU AQ 20
SABBAN YITZCHAK O 100
SAYED HISHAM MOUSTAFA AQ 40
SCHOR ALLAN PQ 20
SCHRON ARNOLD PQ 40
SCHWARTZ MORRIS PQ 100
SHANG RICHARD AQ 20
SMITH GLOVA PQ 20
STEIN SUSAN PQ 20
TAKSA ISAK AQ 100
TANSEL ABDULLAH AQ 100
TATUM LAWRENCE O 100
TELLER MOSHE PQ 40
TURAN MEHMET AQ 20
VRAGOV ROUMEN AQ 100
WANG HSIEN-TSENH AQ 40
WINE STANLEY PQ 20



Last Name First Name

QUALIFICATION 
(ACADEMIC -AQ, 
PROFESSIONAL -

PQ, OTHER -O)

AQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

PQ FACULTY -% 
OF TIME 

DEVOTED TO 
MISSION

OTHER 
FACULTY -% OF 
TIME DEVOTED 

TO MISSION

QUALIFICATION 
RATIOS PER STD 

10
WU RONGNING AQ 100
YU YUECHENG AQ 100
YUE YU AQ 100
ZELCER MARK AQ 20
ZHOU WENCANG AQ 40  
TOTAL STA/CIS 2740 1240 360
% AQ 63.13%
% AQ + PQ 91.71%

TOTAL FOR SCHOOL 17593.3 7703.2 1520
% AQ 65.61%
% AQ + PQ 94.33%



Last Name First Name
Participating or 

Supporting (P or S)
Amount of teaching if P 

(blank if S)
Amount of teaching if S 

(blank if P) Comments
Executive Masters of Business Administration
BAWA KAPIL P 113.54
BRINGBERG HERBERT S 45.69
DAHYA JAY P 83.77
DAS AJAY P 94.62
DAS T.K. P 99.00
FIELDS EDWARD P 176.31
LIEBERMAN ALBERT S 45.69
LILACH NACHUM P 22.85
ONOCHIE JOSEPH P 11.92
ROGOFF EDWARD P 123.00
SCHEPERS DONALD P 45.69
THOMPSON CYNTHIA P 53.31
VAYSMAN IGOR P 94.62

% Participating 918.63 91.38 91%

Executive Masters of Science - Domestic
CRESCENZI ANTHONY S 64.5
CROCKET SEAN P 14
DAHYA JAY P 64.5
ELLIOTT JOHN P 14
HARPAZ GIORA P 21
HESSEL CHRISTOPHER P 141
LEE JAE WON P 129
RODRIGUEZ DANIEL S  14
RULAND WILLIAM P 12
VAYSMAN IGOR P 14
WEBB GWENDOLYN P 129
WOLF AVNER P 129
ZHOU PING S  21

% Participating 667.5 99.5 87.03%

Executive Masters of Science - International
AYARI FOUED S 30
BAWA KAPIL P 63
BERTIN SARA P 126
CARVALHO SERGIO P 66
CHAO CHEN-HO (MIKE) P 63
CHATTALAS MICHAEL P 96
COOK MARTHA P 63

AACSB TABLE 9-1

(by Executive Degree Programs)
SUMMARY OF FACULTY SUFFICIENCY



Last Name First Name
Participating or 

Supporting (P or S)
Amount of teaching if P 

(blank if S)
Amount of teaching if S 

(blank if P) Comments
EL BARMI HAMMOU P 93
ETGAR MICHAEL P 75
FATEMI ALI S 30
FISCHER EILEEN P 165
FRIEDMAN LEWIS P 177
GELANDER HADAS P 129
HALL LUIS P 336
HEATH WILLIAM P 105
HESSEL CHRISTOPHER P 195
HSU CHANG-LIN S 42
KRAMER THOMAS P 72
LANG KARL P 39
LEE JAE WON P 39
LEVI HAIM P 42
LEVIN DAN P 117
MA PAI-CHUN P 45
MISCHEL KEN P 87
PARHAM JOHNNY S 126
RAKOTOMAVO MICHEL P 69
ROZENBAUM MOSSI S 30
SEN SANKAR P 96
SHUV-AMI AVICHAI P 204
SIVARAMAKRISHNAN SUBRAMANIAN S  99
STRAUSS-KAHN VANESSA P 39
TOPALOGLU ZEYNEP S 78
WOLF AVNER P 123

% Participating 2724 435 86.23%

Masters of Business Administration in Healthcare Administration
ANDERSON RICHARD S 96
ARONS RAYMOND P 75
BRANDWEIN ANN P 105
JOYCE THEODORE P 72
KOPELMAN RICHARD P 105
PADNANI AMEET P 72
TAUBER LINDA S 105
VERAL EMIRL P 75
VREDENBURGH DONALD P 35
WALTER PAULA P 75

% Participating 614 201.00 75%

Total for the Executive Programs 2200.13 391.88 84.88%



PRJ OIC PRJ OIC PRJ OIC 
Executive Masters of Business Administration
BAWA KAPIL PhD, 1984 1999 36.92 Yes 0 1 2 1 0 1 GR
BRINGBERG HERBERT PhD, 1955 1998 9.23 Yes 0 0 0 0 0 0 GR
DAHYA JAY PhD, 1998 2002 16.92 Yes Yes 0 0 6 2 1 5 GR
DAS AJAY PHD, 1998 1998 15.38 Yes 0 0 8 9 0 1 GR
DAS T.K. PhD, 1984 1987 20 Yes 0 2 12 20 0 0 GR
FIELDS EDWARD ? ? 30.77 Yes 0 0 0 0 0 0 GR
LIEBERMAN ALBERT MBA ? 9.23 Yes 0 0 0 0 0 0 GR
LILACH NACHUM PhD, 1994 2002 4.62 Yes 0 0 5 32 0 3 GR
ONOCHIE JOSEPH PHD, 1993 1993 20 Yes Yes 0 0 5 0 0 0 GR
ROGOFF EDWARD PHD, 1980 1992 20 Yes Yes 0 0 6 7 0 26 GR
SCHEPERS DONALD PhD, 1998 1999 9.23 Yes 0 0 6 14 0 0 GR
THOMPSON CYNTHIA PHD, 1985 1987 10.77 Yes 0 0 7 12 0 3 GR
VAYSMAN IGOR PhD, 1993 2007 15.38 Yes 0 3 5 3 0 0 GR

0 6 62 100 1 39
Executive Masters of Science - Domestic
CRESCENZI ANTHONY 20 GR
CROCKET SEAN PhD, 2004 2006 20 Yes Yes 0 0 3 3 0 0 GR
DAHYA JAY PhD, 1998 2002 20 Yes Yes 0 0 6 2 1 5 GR
ELLIOTT JOHN PhD, 1982 2002 10 Yes Yes 0 1 4 0 0 0 GR
HARPAZ GIORA DBA, 1979 1979 20 Yes Yes 0 0 10 0 3 0 GR
HESSEL CHRISTOPHER PhD, 1979 1978 20 Yes 0 0 0 1 0 0 GR
LEE JAE WON PhD, 1969 1971 20 Yes 0 0 0 0 0 0 GR
RODRIGUEZ DANIEL 20 Yes 0 0 0 0 0 0 GR
RULAND WILLIAM PhD, 1976 1981 20 Yes 0 0 6 0 0 1 GR
VAYSMAN IGOR PhD, 1993 2007 10 Yes 0 3 5 3 0 0 GR
WEBB GWENDOLYN PhD, 1988 1987 20 Yes Yes 0 0 2 12 0 0 GR
WOLF AVNER PhD, 1983 1983 20 Yes Yes 0 0 1 1 2 0 GR
ZHOU PING 20 Yes 0 0 0 0 0 0 GR

0 4 37 22 6 6
Executive Masters of Science - International
AYARI FOUED PhD, 2006 20 Yes 0 0 0 1 0 0 GR
BAWA KAPIL PhD, 1984 1999 20 Yes 0 1 2 1 0 1 GR
BERTIN SARA PhD, 2000 20 Yes 0 0 0 0 0 0 GR
CARVALHO SERGIO PhD, 2005 20 Yes 0 0 6 2 0 1 GR
CHAO CHEN-HO (MIKE PhD, 2006 2006 20 Yes 0 0 8 41 1 0 GR
CHATTALAS MICHAEL PhD, 2005 20 Yes 0 0 1 0 0 0 GR
COOK MARTHA MBA, 1976 20 Yes 0 0 0 0 0 0 GR
EL BARMI HAMMOU PhD, 1993 2001 40 Yes 0 0 12 6 0 0 GR
ETGAR MICHAEL PhD, 1973 20 Yes 0 0 2 4 0 0 GR
FATEMI ALI PhD, 1967 20 Yes 0 0 0 0 0 0 GR
FISCHER EILEEN MBA, 1978 40 Yes 0 0 0 0 0 0 GR
FRIEDMAN LEWIS PhD, 1973 40 Yes 0 0 0 0 0 0 GR
GELANDER HADAS MBA, 2000 20 Yes 0 0 0 0 0 0 GR

SUMMARY OF FACULTY QUALIFICATIONS, INTELLECTUAL CONTRIBUTIONS AND PROFESSIONAL RESPONSIBILITIES
AACSB TABLE 10-1

Last Name First Name

Highest 
Earned 

Degree & 
Year

Date of 
First 

Appointm
ent to the 

School

Percent 
of Time 

Dedicated 
to the 

School's 
Mission

Acad.     
Qual

Prof.     
Qual Other

Contributions during the last five years
Normal 

Professional 
Responsibilities

Pedagogical 
Scholarship

Discipline-Based 
Scholarship

Contributions to 
Practice



PRJ OIC PRJ OIC PRJ OIC 

Last Name First Name

Highest 
Earned 

Degree & 
Year

Date of 
First 

Appointm
ent to the 

School

Percent 
of Time 

Dedicated 
to the 

School's 
Mission

Acad.     
Qual

Prof.     
Qual Other

Contributions during the last five years
Normal 

Professional 
Responsibilities

Pedagogical 
Scholarship

Discipline-Based 
Scholarship

Contributions to 
Practice

HALL LUIS PhD, 2007 80 Yes 0 0 0 0 0 0 GR
HEATH WILLIAM MBA, 1972 2002 20 Yes 0 1 0 0 0 1 GR
HESSEL CHRISTOPHER PhD, 1979 1978 40 Yes 0 0 0 1 0 0 GR
HSU CHANG-LIN PhD 20 Yes 0 0 0 0 0 0 GR
KRAMER THOMAS PhD, 2003 2003 20 Yes 0 0 8 15 0 0 GR
LANG KARL PhD, 1993 2002 20 Yes 0 0 13 34 0 0 GR
LEE JAE WON PhD, 1969 1971 20 Yes 0 0 0 0 0 0 GR
LEVI HAIM PhD, 1969 20 Yes 0 0 16 2 0 0 GR
LEVIN DAN PhD, 1974 20 Yes 0 0 0 0 0 0 GR
MA PAI-CHUN PhD, 1988 1998 20 Yes 0 0 0 0 0 0 GR
MISCHEL KEN PhD, 1990 40 Yes 0 0 0 1 0 0 GR
PARHAM JOHNNY MBA, 1995 40 Yes 0 0 0 0 0 0 GR
RAKOTOMAVO MICHEL PhD, 1999 40 Yes 0 0 0 0 0 0 GR
ROZENBAUM MOSSI PhD, 2000 20 Yes 0 0 1 8 0 0 GR
SEN SANKAR PhD, 1993 2000 20 Yes 0 0 7 17 0 2 GR
SHUV-AMI AVICHAI PhD, 1982 60 Yes 0 0 3 0 0 0 GR
SIVARAMAKRISHNAN SUBRAMANIAN 20 Yes 0 0 0 0 0 0 GR
STRAUSS-KAHN VANESSA PhD, 2001 20 Yes 0 0 3 0 0 0 GR
TOPALOGLU ZEYNEP MA, 2007 20 Yes 0 0 0 0 0 0 GR
WOLF AVNER PhD, 1983 1983 20 Yes 0 0 1 1 2 0 GR

0 2 83 134 3 5
Masters of Business Adminstration in Healthcare Administration
ANDERSON RICHARD PhD, 1991 26.67 GR
ARONS RAYMOND MPH, 1976 20 Yes 0 0 18 0 0 0 GR
BRANDWEIN ANN PhD, 1975 1977 20 Yes 0 0 1 1 0 0 GR
JOYCE THEODORE PhD, 1985 20 Yes Yes 0 0 13 6 0 1 GR
KOPELMAN RICHARD DBA, 1965 1973 20 Yes Yes 0 0 7 8 0 0 GR
PADNANI AMEET MBA 1999 20  Yes 0 0 0 0 0 0 GR
TAUBER LINDA MBA, 1986 20 0 0 0 0 0 0 GR
VERAL EMRE PhD, 1986 1986 20 Yes Yes 0 0 9 4 0 2 GR
VREDENBURGH DONALD PhD, 1975 1979 6.66 Yes 0 0 0 0 0 0 GR
WALTER PAULA LLB, 1974 1983 20 Yes 0 0 0 0 0 0 GR

0 0 48 19 0 3



LAST NAME FIRST NAME

QUALIFICATION 
(ACADEMIC -AQ, 

PROFESSIONAL -PQ, 
OTHER -O)

AQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

PQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

OTHER FACULTY -% 
OF TIME DEVOTED 

TO MISSION
Executive Masters of Business Adminstration
BAWA KAPIL AQ 36.92
BRINGBERG HERBERT PQ 9.23
DAHYA JAY AQ 16.92
DAS AJAY AQ 15.38
DAS T.K. AQ 20
FIELDS EDWARD PQ 30.77
LIEBERMAN ALBERT PQ 9.23
LILACH NACHUM AQ 4.62
ONOCHIE JOSEPH AQ 20
ROGOFF EDWARD AQ 20
SCHEPERS DONALD AQ 9.23
THOMPSON CYNTHIA AQ 10.77
VAYSMAN IGOR AQ 15.38

169.22 49.23 0
% AQ 77.46%
% AQ or PQ 100.00%
Executive Masters of Science - Domestic
CRESCENZI ANTHONY 20
CROCKET SEAN AQ 20
DAHYA JAY AQ 20
ELLIOTT JOHN AQ 10
HARPAZ GIORA AQ 20
HESSEL CHRISTOPHER PQ 20
LEE JAE WON O 20
RODRIGUEZ DANIEL PQ 20
RULAND WILLIAM AQ 10
VAYSMAN IGOR AQ 10
WEBB GWENDOLYN AQ 20
WOLF AVNER AQ 20
ZHOU PING AQ 20

170 40 20
% AQ 73.91%
% AQ or PQ 91.30%
Executive Masters of Science - International
AYARI FOUED AQ 20  

AACSB TABLE 10-2
CALCULATIONS RELATIVE TO DEPLOYMENT OF QUALIFIED FACULTY



LAST NAME FIRST NAME

QUALIFICATION 
(ACADEMIC -AQ, 

PROFESSIONAL -PQ, 
OTHER -O)

AQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

PQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

OTHER FACULTY -% 
OF TIME DEVOTED 

TO MISSION
BAWA KAPIL AQ 20
BERTIN SARA PQ  20
CARVALHO SERGIO AQ 20
CHAO CHEN-HO (MIKE) AQ 20  
CHATTALAS MICHAEL AQ 20
COOK MARTHA AQ 20
EL BARMI HAMMOU AQ 40
ETGAR MICHAEL AQ 20
FATEMI ALI O 20
FISCHER EILEEN PQ  40
FRIEDMAN LEWIS AQ 40   
GELANDER HADAS AQ 20   
HALL LUIS AQ 80   
HEATH WILLIAM PQ  20
HESSEL CHRISTOPHER AQ 40  
HSU CHANG-LIN AQ 20
KRAMER THOMAS AQ 20
LANG KARL AQ 20
LEE JAE WON O 20
LEVI HAIM AQ 20
LEVIN DAN PQ  20
MA PAI-CHUN PQ 20
MISCHEL KEN O   40
PARHAM JOHNNY PQ  40
RAKOTOMAVO MICHEL AQ 40
ROZENBAUM MOSSI PQ 20
SEN SANKAR AQ 20
SHUV-AMI AVICHAI PQ 60
SIVARAMAKRISHNAN SUBRAMANIAN AQ 20  
STRAUSS-KAHN VANESSA AQ 20
TOPALOGLU ZEYNEP AQ 20
WOLF AVNER AQ 20

580 240 80
% AQ 64.44%
% AQ + PQ 91.11%
Masters of Business Administration in Healthcare Administration
ANDERSON RICHARD 26.67
ARONS RAYMOND PQ 20



LAST NAME FIRST NAME

QUALIFICATION 
(ACADEMIC -AQ, 

PROFESSIONAL -PQ, 
OTHER -O)

AQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

PQ FACULTY -% OF 
TIME DEVOTED TO 

MISSION

OTHER FACULTY -% 
OF TIME DEVOTED 

TO MISSION
BRANDWEIN ANN AQ 20
JOYCE THEODORE AQ 20
KOPELMAN RICHARD AQ 20
PADNANI AMEET PQ 20
TAUBER LINDA 20
VERAL EMIRL AQ 20
VREDENBURGH DONALD AQ 6.66
WALTER PAULA PQ 20

106.66 86.67 0.00
% AQ 55.17%
% AQ or PQ 100.00%

Total for the Executive Programs 1025.88 415.90 100.00
% AQ 66.54%
% AQ or PQ 93.51%



AACSB TABLE 9-1
SUMMARY OF FACULTY SUFFICIENCY BY DEGREE PROGRAM

Fall 2008

BBA Accounting Eco/Fin Law Management Marketing Real Estate Stat/Cis BBA-General
Total - Full-Time Participating - Student Credit Hours 7578 12795 2886 3378 3711 741 3448 34537
Total - Adjunct Participating - Student Credit Hours 4407 5115 1965 6235.5 2748 114 4044 24628.5
Total Participating - Student Credit Hours 11985 17910 4851 9613.5 6459 855 7492 59165.5
Total - Full-Time - Student Credit Hours 8306 12795 2886 3639 4428 741 4204 36999
Total - Adjunct - Student Credit Hours 5993 7290 2070 7186.5 3434 432 5592 31997.5
Total - Student Credit Hours 14299 20085 4956 10825.5 7862 1173 9796 68996.5

% of all Faculty that are Participating 83.82% 89.17% 97.88% 88.80% 82.15% 72.89% 76.48% 85.75%
% of Full-Time Faculty that are Participating 91.24% 100.00% 100.00% 92.83% 83.81% 100.00% 82.02% 93.35%
% of Adjunct Faculty that are Participating 73.54% 70.16% 94.93% 86.77% 80.02% 26.39% 72.32% 76.97%

MBA/MS Accounting Eco/Fin Law Management Marketing Real Estate Stat/Cis MBA-General
Total - Full-Time Participating - Student Credit Hours 2393.6 2989 269 2189 2019 345 2104 12308.6
Total - Adjunct Participating - Student Credit Hours 811 306 0 519 657 78 993 3364
Total Participating - Student Credit Hours 3204.6 3295 269 2708 2676 423 3097 15672.6
Total - Full-Time - Student Credit Hours 3284.6 2989 269 2534 2019 345 2146 13586.6
Total - Adjunct - Student Credit Hours 1729 624 0 576 924 78 1149 5080
Total - Student Credit Hours 5013.6 3613 269 3110 2943 423 3295 18666.6

% of all Faculty that are Participating 63.92% 91.20% 100.00% 87.07% 90.93% 100.00% 93.99% 83.96%
% of Full-Time Faculty that are Participating 72.87% 100.00% 100.00% 86.39% 100.00% 100.00% 98.04% 90.59%
% of Adjunct Faculty that are Participating 46.91% 49.04% 0.00% 90.10% 71.10% 100.00% 86.42% 66.22%

Executive MBA EMBA General
Total - Participating - Student Credit Hours 918.68
Total - Student Credit Hours 1010.01
% of all Faculty that are Participating 90.96%

Executive MS - Domestic EMS-Domestic
Total - Participating - Student Credit Hours 667.5
Total - Student Credit Hours 767
% of all Faculty that are Participating 87.03%

 



Executive MS - International EMS-International
Total - Participating - Student Credit Hours 2724
Total - Student Credit Hours 3159
% of all Faculty that are Participating 86.23%

MBA in Healthcare MBA-Healthcare
Total - Participating - Student Credit Hours 614
Total - Student Credit Hours 815
% of all Faculty that are Participating 75.34%

PhD PhD-General
Total - Full-Time Participating - Student Credit Hours 237
Total - Adjunct Participating - Student Credit Hours 0
Total Participating - Student Credit Hours 237
Total - Full-Time - Student Credit Hours 237
Total - Adjunct - Student Credit Hours 0
Total - Student Credit Hours 237

% of all Faculty that are Participating 100.00%
% of Full-Time Faculty that are Participating 100.00%
% of Adjunct Faculty that are Participating 0.00%



AACSB TABLE 10-2
CALCULATIONS RELATIVE TO DEPLOYMENT OF QUALIFIED FACULTY BY DEGREE PROGRAM

Fall 2008

BBA Accountancy Eco/Fin Law Management Marketing Real Estate Stat/Cis BBA - General
Total - Full-Time - AQ Student Contact Hours 2250 2691.66 800 1491.65 1500 308.33 1236.66 10278.3
Total - Adjunct - AQ Student Contact Hours 339.97 420 20 120 153.33 0 320 1373.3
Total AQ Student Contact Hours 2589.97 3111.66 820 1611.65 1653.33 308.33 1556.66 11651.6
Total - Full-Time - PQ Student Contact Hours 200 558.33 450 383.29 50 0 291.66 1933.28
Total - Adjunct - PQ Student Contact Hours 646.66 460 380 1370 400 120 440 3816.66
Total PQ Student Contact Hours 846.66 1018.33 830 1753.29 450 120 731.66 5749.94
Total - Full-Time Student Contact Hours 2450 3658.32 1250 2024.97 1583.33 308.33 1728.32 13003.27
Total - Adjunct Student Contact Hours 986.63 900 400 1530 613.33 120 800 5349.96
Total Student Contact Hours 3436.63 4558.32 1650 3554.97 2196.66 428.33 2528.32 18353.23

% of faculty that are AQ 75.36% 68.26% 49.70% 45.34% 75.27% 71.98% 61.57% 63.49%
% of faculty that are PQ 24.64% 22.34% 50.30% 49.32% 20.49% 28.02% 28.94% 31.33%
% of faculty that are AQ or PQ 100.00% 90.60% 100.00% 94.65% 95.75% 100.00% 90.51% 94.81%

% of Full-Time faculty that are AQ 91.84% 73.58% 64.00% 73.66% 94.74% 100.00% 71.55% 79.04%
% of Full-Time faculty that are PQ 8.16% 15.26% 36.00% 18.93% 3.16% 0.00% 16.88% 14.87%
% of Full-Time faculty that are AQ or PQ 100.00% 88.84% 100.00% 92.59% 97.89% 100.00% 88.43% 93.91%

% of Adjunct faculty that are AQ 34.46% 46.67% 5.00% 7.84% 25.00% 0.00% 40.00% 25.67%
% of Adjunct faculty that are PQ 65.54% 51.11% 95.00% 89.54% 65.22% 100.00% 55.00% 71.34%
% of Adjunct faculty that are AQ or PQ 100.00% 97.78% 100.00% 97.39% 90.22% 100.00% 95.00% 97.01%

MBA/MS Accountancy Eco/Fin Law Management Marketing Real Estate Stat/Cis MBA - General
Total - Full-Time - AQ Student Contact Hours 650 1008.33 100 1274.98 750 291.66 930 5004.97
Total - Adjunct - AQ Student Contact Hours 0 60 0 20 40 0 20 140
Total AQ Student Contact Hours 650 1068.33 100 1294.98 790 291.66 950 5144.97
Total - Full-Time - PQ Student Contact Hours 300 241.66 50 166.66 50 0 308.33 1116.65
Total - Adjunct - PQ Student Contact Hours 186.64 100 0 160 180 40 200 866.64
Total PQ Student Contact Hours 486.64 341.66 50 326.66 230 40 508.33 1983.29
Total - Full-Time Student Contact Hours 1050 1341.65 150 1541.64 866.66 291.66 1338.33 6579.94
Total - Adjunct Student Contact Hours 206.64 160 0 180 240 40 240 1066.64
Total Student Contact Hours 1256.64 1501.65 150 1721.64 1106.66 331.66 1578.33 7646.58

% of faculty that are AQ 51.73% 71.14% 66.67% 75.22% 71.39% 87.94% 60.19% 67.28%
% of faculty that are PQ 38.73% 22.75% 33.33% 18.97% 20.78% 12.06% 32.21% 25.94%
% of faculty that are AQ or PQ 90.45% 93.90% 100.00% 94.19% 92.17% 100.00% 92.40% 93.22%

% of Full-Time faculty that are AQ 61.90% 75.16% 66.67% 82.70% 86.54% 100.00% 69.49% 76.06%
% of Full-Time faculty that are PQ 28.57% 18.01% 33.33% 10.81% 5.77% 0.00% 23.04% 16.97%
% of Full-Time faculty that are AQ or PQ 90.48% 93.17% 100.00% 93.51% 92.31% 100.00% 92.53% 93.03%

% of Adjunct faculty that are AQ 0.00% 37.50% 0.00% 11.11% 16.67% 0.00% 8.33% 13.13%
% of Adjunct faculty that are PQ 90.32% 62.50% 0.00% 88.89% 75.00% 100.00% 83.33% 81.25%
% of Adjunct faculty that are AQ or PQ 90.32% 100.00% 0.00% 100.00% 91.67% 100.00% 91.67% 94.37%



 
Executive MBA
Total - AQ Faculty - Student Contact Hours 169.22
Total - PQ Faculty - Student Contact Hours 49.23
Total Student Contact Hours 218.45

% of faculty that are AQ 77.46%
% of faculty that are PQ 22.54%
% of faculty that are AQ or PQ 100.00%

Executive MS - Domestic
Total - AQ Faculty - Student Contact Hours 170
Total - PQ Faculty - Student Contact Hours 40
Total Student Contact Hours 230

 
% of faculty that are AQ 73.91%
% of faculty that are PQ 17.39%
% of faculty that are AQ or PQ 91.30%

Executive MS - International
Total - AQ Faculty - Student Contact Hours 580
Total - PQ Faculty - Student Contact Hours 240
Total Student Contact Hours 900

 
% of faculty that are AQ 64.44%
% of faculty that are PQ 26.67%
% of faculty that are AQ or PQ 91.11%

MBA in Healthcare
Total - AQ Faculty - Student Contact Hours 106.6
Total - PQ Faculty - Student Contact Hours 86.67
Total Student Contact Hours 193.33

 
% of faculty that are AQ 55.14%
% of faculty that are PQ 44.83%
% of faculty that are AQ or PQ 99.97%

PhD PhD - General
Total - Full-Time - AQ Student Contact Hours 816.66
Total - Adjunct - AQ Student Contact Hours 0
Total AQ Student Contact Hours 816.66
Total - Full-Time - PQ Student Contact Hours 0
Total - Adjunct - PQ Student Contact Hours 0
Total PQ Student Contact Hours 0
Total - Full-Time Student Contact Hours 816.66
Total - Adjunct Student Contact Hours 0
Total Student Contact Hours 816.66

% of faculty that are AQ 100.00%



% of faculty that are PQ 0.00%
% of faculty that are AQ or PQ 100.00%

% of Full-Time faculty that are AQ 100.00%
% of Full-Time faculty that are PQ 0.00%
% of Full-Time faculty that are AQ or PQ 100.00%

% of Adjunct faculty that are AQ 0.00%
% of Adjunct faculty that are PQ 0.00%
% of Adjunct faculty that are AQ or PQ 0.00%
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ANNUAL MAINTENANCE REPORT: 2004-2005 
ZICKLIN SCHOOL OF BUSINESS 

BARUCH COLLEGE, CITY UNIVERSITY OF NEW YORK 
 
The Annual Maintenance Report: 2004-2005 updates progress made over the academic year of 2004-
2005 on action items which were outlined in the Fifth Year Maintenance Report. Updates on action 
items are organized by academic departments/centers and administrative units. 

The Zicklin School priority updates are derived from ongoing strategic planning process by multiple 
groups, both standing and ad hoc, whose planning efforts and activities operate serially and in parallel.  

 

• A.  PROGRESS UPDATE 
 
This section sets out the Zicklin School’s institutional priorities as outlined in Section D. Institutional 
Priorities and Financial Strategies of the Strategic Plan: 2005-2007.  While the action items outlined in 
this section were broken out into 19 subcategories, for the purpose of the Maintenance Report, we have 
identified all progress made on those action items in Academic Year 2004 -2005 and separated the 
progress points into two categories: Academic and Administrative.  The Academic Category will 
highlight all activities pertaining to research, teaching, and curriculum.  The Administrative Category 
will focus on external relations, student recruitment, student life, career management, and other related 
activities. 
 
Academic Activities 2004-2005 
 
The Undergraduate Curriculum Committee approved two new programs.  Beginning in fall 2005 the 
Accounting department will have a separate track in Internal Auditing, which will be delivered as a 124-
credit BBA program.  The other new program is a BBA in Real Estate also set to begin in fall 2005.  

In accordance with AACSB standards, the Zicklin BBA Program has identified eight learning goals that 
should be achieved by our graduates.  The BBA Learning Assurance Committee has made significant 
strides in defining the learning goals for the BBA degree.  Two of the eight learning goals, oral 
communication and written communication, were pilot tested in spring 2005 to determine whether our 
students have met the standards determined by the faculty.   

The Zicklin faculty approved the creation of a new department of Real Estate.  As a result, all of Baruch 
College’s real estate programs are now coordinated through the Zicklin School, including courses and 
degree/certificate programs in the Zicklin School, the School of Public Affairs and the Newman Real 
Estate Institute. 

 
The Zicklin Graduate Curriculum Committee (ZGCC) approved new courses, including Business 
Consulting and a new QuickStart Finance module for continuing students in the summer. ZGCC is 
reviewing revisions in the Accounting Program to accommodate the new 150-hour requirement for the 
CPA exam. A pilot tutoring program for the core Finance course began in the fall semester and 
expanded to include Accounting in the spring.  ZGCC also approved the pursuit of double majors for 
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MBA students. 
There are several new developments in the MBA Honors Program. First year students are part of a new 
Leadership Initiative, led by the Management Department, which includes three negotiation seminars, 
diversity workshops conducted by the Anti-Defamation League and a mentoring program. Other new 
programs include a Leadership Mentoring program designed by Professor Allen Kraut and a 
Professional Coaching executive program, led by Professor Robert Lee.  The Professional Coaching 
Program offers its graduates official certification in professional coaching.  

The Center for Corporate Integrity (CCI) was endowed by Larry Zicklin and restructured to report to the 
Zicklin School. The first 
event under the new name- 
the Robert Zicklin Center 
for Corporate Integrity- 
was a successful panel 
r o u n d t a b l e  e n t i t l e d 
“Accountable Accounting: 
Rules v. Principles”. This 
discussion focused on the 
principles-based approach 
to accounting standards 
endorsed by the Securities 
& Exchange Commission 
a n d  t h e  F i n a n c i a l 
Accounting Standards 
Board. The Robert Zicklin 
Center for Corporate 
Integrity serves to keep an 
informed spotlight on the 
changing  issues  of 

governance and financial reporting confronting U.S. corporations and capital markets. The Center is 
currently working with the School of Public Affairs to develop a training program for directors of public 
authorities in New York State, following Governor George Pataki’s commission to institute reform in 
governance structures of these bodies.  Other upcoming programs include an Ethics Week Forum 
entitled “Maintaining Ethics in Profit Driven Enterprises.”  

The Wasserman Trading Floor/Subotnick Center is running the second annual Inter-MBA Asset 
Management Competition, a portfolio management competition founded by Baruch MBA students and 
faculty with participants from Columbia, NYU, Fordham, Pace, Georgetown, Rutgers and the University 
of Maryland. Wasserman is also supporting the New York Society of Securities Analysts’ Investment 
Research Challenge. This competition involves eight area business schools. Teams of students from each 
institution analyze a common public company and produce a professional research report. The Baruch 
team reached the finals in last year’s competition. 

The Weissman Center for International Business celebrated its 10th anniversary with a dinner honoring 
its founder and lead benefactor, George Weissman. The international business internship program 
reached approximately 270 placements in 2004, with the majority of students undertaking internships in 
New York City, in addition to overseas placements in places as diverse as London and Mongolia. In 
December 2004, the Center completed a comprehensive compilation of data on the New York City 
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Accountancy 2
Economics/Finance 7
Law 5
Management 6
Marketing 6
Statistics/CIS 6

Accounting Review Journal of American Statistical Association Journal of Management Studies
Annals of Statistics Journal of Business  Journal of Operations Management
Baylor Law Review Journal of Business and Psychology Journal of Small Business Management
Columbia Journal of Gender and Law Journal of Consumer Research Journal of Statistical Planning and Inference
Delaware Journal of Corporate Law Journal of Economic Theory Management International Review
Harvard Journal of Law and Technology Journal of Finance MIS Quarterly
International Journal of Electronic Commerce Journal of Financial Economics Review of Economic Studies
International Journal of Production Research Journal of International Management

DEPARTMENTAL PUBLICATION RECORD 2004‐5

SAMPLE PUBLICATIONS

Statistics/CIS, 6
Accountancy, 2

Law, 5
Management, 6

Marketing, 6

Economics/Finance, 7
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economy, “NYCdata,” which has been published on its website. The Weissman Center also worked with 
marketing and international business faculty on several surveys to gather information about foreign 
companies and small businesses in New York City. The Center continues to develop the launch of a 
pilot Global Student Certificate Program for fall 2005. Baruch College alumni were involved in most of 
the Center’s activities. 

Faculty recognition for 2004-05 include Prakesh Sethi, Distinguished Professor of Management, being 
awarded the “Beyond the Grey Pinstripes 2003 Faculty Pioneer Award for External Impact” by the 
Aspen’s Institute’s Business and Society Program & World Resources Institute.  Zicklin Dean John A. 
Elliott received the American Accounting Association’s 2004 Notable Contributions to Accounting 
Literature Award and the 2004 Wildman Medal Award by the American Accounting Association, the 
premier professional association in the field. Both awards were for his paper entitled “Evidence from 
Auditors About Managers' and Auditors' Earnings-Management Decisions” and shared with his research 
partners and co-authors Mark W. Nelson of Cornell University and Robin Tarpley of George 
Washington University.  Finance faculty professors Jack Francis, Robert Schwartz and Kishore Tandon 
were identified in “Prolific Authors in the Finance Literature: A Half Century of Contributions” in the 
Winter 2005 issue of Journal of Finance Literature. 

 
Administrative Activities 2004-2005 
The Zicklin School of Business Undergraduate Program held fall and spring orientations for students 
who have been accepted into one of the business majors.  Dean John Elliott, Associate Dean Phyllis 
Zadra, and Associate Dean of Students Ronald Aaron addressed a group of nearly 700 new majors 
providing them with background about the BBA degree and tips for being successful students. The 
students next met with advisors for each of the majors.  

Orientations for graduate 
students were enhanced. 
Honors students sessions 
included the presentation 
of case studies. Flex-
time MBA students had 
t h e i r  o r i e n t a t i o n 
expanded from three to 
nine hours.  Discussions 
are underway for a 
special orientation for 
international students. 

“Lunch and Learn” 
sessions for graduate 
students in the MBA and 
MS programs continue 
to expand. These 
sessions enable students to hear first-hand accounts of faculty research and scholarship.   For example, 
the fall session focused on entrepreneurship and was led by Professors Ed Rogoff and Bob Foskey of the 
Management faculty. 
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The Service Excellence Initiative was introduced to recognize outstanding achievements in 
administrative support.  The first annual awards were presented to Linda Moore of the Management 
Department, Noemi Taveras of Graduate Student Services, Troy Taylor of the Office of the Dean, and 
Shelly Watson of the Law Department. 

The Baruch/Mt.Sinai MBA in Healthcare Administration has been engaged in a self-study in preparation 
for its accreditation site-visit in the fall by the Commission on Accreditation of Healthcare Management 
Education (CAHME). 

The Graduate Career Management Center added two employee relations professionals and restructured 
itself into two teams, Employer Relations and Career Advisement, resulting in the doubling of the 
number of employers with whom staff communicates and an increase of 45% in individual student 
appointments. The Center celebrated much improved student employment outcomes between the classes 
of ’04 and ’03, with 83% of the class of ’04 having accepted offers by August 30, 2004. This 
improvement coincides with the collective push on the part of senior alumni, including the Baruch 
College Fund Board and Executives-on-Campus. 

GCMC specifically targeted new relationships for marketing students with campus visits and/or job 
postings from companies including American Express, AIG, Cadbury Schweppes, Estee Lauder, Find/
SVP, Per Scholas and SAP.  Ten new employers were welcomed to the career fair for MBA and MS 
students in March.  

• B. PRIORITY UPDATE 
The following list is comprised of action items identified by faculty and administrators as goals for the 
immediate future.  The list is broken out by academic area/center, and administrative function. 
 
Academic Priorities 
� Continue to provide better information on the CPA Exams to accounting majors.  The 

department will run a one-day CPA exam workshops a few times a year. (ACC) 
� Run a conference that is geared for both academics and practitioners, in corroboration with the 

Financial Executives Research Foundation. (ACC) 
� Continue to offer Saxe lectures. (ACC) 
� Engage in continuous curriculum improvement. (ACC) 
� Offer each of the undergraduate law electives added since 2003 that has not yet been offered and 

to continue to offer the other electives on a regular basis. (LAW) 

� Provide full time faculty with the opportunity to teach electives while maintaining an 
appropriate level of core course offerings. (LAW) 

� Support and encourage top quality faculty research and publication. (LAW) 

� Revise, update, and enhance the department’s web site. (MGT) 

� Expand participation in the Robert Zicklin Center for Corporate Integrity. (MGT) 

� Provide ample opportunity for Management’s representative to the Teaching Initiative to bring 
lessons learned to as many faculty as possible. (MGT) 
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� Develop faculty/alumni interaction and involve alumni in our curriculum and to provide 
opportunities for faculty and students to network with alumni. (MKT) 

� Improve student learning by strengthening the curriculum and by helping adjunct faculty to 
enhance their contribution to the department’s teaching needs. (MKT) 

� Improve student placement by working with GCMC to reach out to prospective employers and 
induce them to recruit on campus (MKT) 

� Seek additional funding to endow more chaired professors (MKT) 

� Implement the suggestions brought forth by the curriculum committees. (STA) 

� Continue the process of reviewing the curriculum of those areas in the department that were not 
completed in the previous academic year (statistics and operations research). (STA) 

� Explore possibilities of developing new programs both within the department and in conjunction 
with other departments. (STA) 

 

Administrative Priorities 

� Improve services to undergraduate students while at Baruch. (ZUG) 

� Continue assessment of the BBA learning goals. (ZUG)  

� Make changes in the undergraduate curriculum based on those assessments. (ZUG) 

� Create more effective pathways for students to transfer to Baruch from CUNY community 
colleges. (ZUG) 

� Enhance web presence through search engine optimization and marketing as well improve look, 
feel, and content of Zicklin site. (ZGP) 

� Expand and enhance orientations for all MBA and MS students. (ZGP) 

� Expand GCMC offerings so that more mock interviews are offered prior to students meeting 
with prospective employers. (ZGP) 

� Increase attendance at local and regional MBA fairs and graduate school fairs. (ZGP) 

� Increase awareness of our Accelerated Part-Time MBA program by working with Grad Studies 
office to create industry cohorts for this program, and creation of an advertising campaign 
specifically for this program (ZGP) 

� Work closely with other offices in graduate academic areas to evaluate/modify/improve 
language screening process and CAPS offerings of English/speaking classes (ZGP) 

� Survey faculty on research needs (type and quality of current GA research skills) (ZGP) 

� Introduce additional essential soft skills training to improve professional development skills 
(ZGP) 
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ACRONYM GUIDE 

ACC—The Stan Ross Department of Accountancy  
FIN—The Department of Finance and Economics 
LAW— The Department of Law 
MGT—The Department of Management 
MKT—The Department of Marketing and International Business 
STA—The Department of Statistics and Computer Information Systems 
FCE—The Field Center for Entrepreneurship 
ZUG—Zicklin Undergraduate Programs 
ZGP—Zicklin Graduate Programs  
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ANNUAL MAINTENANCE REPORT: 2005-2006 
ZICKLIN SCHOOL OF BUSINESS 

BARUCH COLLEGE, CITY UNIVERSITY OF NEW YORK 
 
 
The Annual Maintenance Report: 2005-2006 updates progress made over the academic year of 2005-
2006 on action items which were outlined in the previous year’s annual maintenance report. Updates on 
action items are organized by academic departments/centers and administrative units. 

The Zicklin School priority updates are derived from ongoing strategic planning process by multiple 
groups, both standing and ad hoc, whose planning efforts and activities operate serially and in parallel.  

 

• A.  PROGRESS UPDATE 
 
This section sets out the Zicklin School’s institutional priorities as outlined in Section D. Institutional 
Priorities and Financial Strategies of the Strategic Plan: 2005-2007.  While the action items outlined in 
this section were broken out into 19 subcategories, for the purpose of the Maintenance Report, we have 
identified all progress made on those action items in Academic Year 2005-2006 and separated the 
progress points into two categories: Academic and Administrative.  The Academic Category will 
highlight all activities pertaining to research, teaching, and curriculum.  The Administrative Category 
will focus on external relations, student recruitment, student life, career management, and other related 
activities. 
 
Academic Activities 2005-2006 
 
At both the undergraduate and graduate levels, the faculty and academic directors made great progress in 
achieving the action items set forth in Strategic Plan: 2005-2007.  While many of the action items can 
still be considered works in progress and others have yet to be addressed, there are number of items that 
have been successfully completed.  The following details those activities by Academic Area. Following 
the list of achievements in the Academic Departments is the list of accomplishments in Zicklin’s 
prestigious Academic Centers.   
The Newman Chair in Real Estate was filled in 2005-2006 by Professor Ko Wang.  As a result, a new 
Department of Real Estate was created; it offers a BBA, an MBA, and a PhD.  An Executive Committee 
for the Real Estate Department was formed and junior faculty roles in the department were filled.  
Furthermore, the department hired three full-time staff members to provide program support, cultivate 
employers for internship and full-time job opportunities, develop external relations initiatives, and 
support continued growth in the operations of the Newman Institute.  
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The Stan Ross Department of Accountancy, in collaboration with the Robert Zicklin Center 
for Corporate Integrity, developed a new undergraduate degree concentration in Internal 
Auditing. The new program was developed in cooperation with the Institute of Internal 
Auditors to meet the current and future professional needs of students interested in a career 
in corporate risk management.  The internal audit specialization will cover information 
technology, corporate governance, risk management, ethics and the auditor’s responsibilities 
for financial reporting, compliance auditing and fraud auditing.   
 
At the graduate level, a new course in Forensic Accounting was developed.  An international Executive 
MS in Accountancy program, proposed to generate resources to fund faculty research and development, 
is currently in the planning process. 
 
The Economics faculty organized and completed a self-evaluation and external review of its area.  Some 
of the recommendations that were implemented as a result of these exercises include:  the recruitment of 
two additional faculty members; the addition of several courses including Public Finance, Advanced 
Labor Economics and Urban; the development of a Tier III Minor in Economics in the Weissman 
School of Arts and Science, which is expected to attract additional students to Economics. 
The Law Department charged itself 
with the development of additional 
undergraduate and graduate electives 
that complement major fields of 
study in other departments.  For 
example  Employ men t  Law, 
En t r ep reneur sh ip  Law,  and 
Environmental Law are expected to 
integrate well with the curriculum in 
other majors.  Continuing with the 
spirit of collaboration with other 
departments and programs, the Law 
Department sought to work with the 
Weissman School of Arts and 
Sciences (WSAS), the School of 
Public Affairs (SPA), and the Zicklin 
D e a n ’ s  o f f i c e  t o  d e v e l o p 
interdisciplinary minors that include 
a law course.  As a result, the Law 
D e p a r t m e n t  w i l l  i n c l u d e 
Environmental Law as part of an Environmental Studies sequence and Entertainment Law with 
Performing Arts courses. 

One of the Management Department’s primary goals was to launch the Zicklin Leadership Initiative 
(ZLI) with students in the Full-Time Honors MBA program.  The 2005-2006 AY marked the beginning 
of the second full cycle of ZLI activities.  While ZLI continues its primary focus on Full-Time Honors 
MBA students, two components of the initiative were offered to wider audiences. The Negotiations 
module is available to any MBA student, and both regular MBA and senior BBA students participate in 
the Orpheus Experience in shared leadership.  
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Accountancy 10
Economics/Finance 13
Law 4
Management 16
Marketing 18
Real Estate 2
Statistics/CIS 13

Accounting Review Journal of American Statistical Association Journal of Management Studies
Annals of Statistics Journal of Business  Journal of Operations Management
Baylor Law Review Journal of Business and Psychology Journal of Small Business Management
Columbia Journal of Gender and Law Journal of Consumer Research Journal of Statistical Planning and Inference
Delaware Journal of Corporate Law Journal of Economic Theory Management International Review
Harvard Journal of Law and Technology Journal of Finance MIS Quarterly
International Journal of Electronic Commerce Journal of Financial Economics Review of Economic Studies
International Journal of Production Research Journal of International Management

DEPARTMENTAL PUBLICATION RECORD 2005‐06

SAMPLE PUBLICATIONS

Statistics/CIS, 13

Real Estate, 2

Accountancy, 10

Law, 4

Management, 16

Marketing, 18

Economics/Finance, 13
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Two other initiatives the Management Department identified as key action items included the launch of 
two executive, non-degree programs: “Coaching Theory and Practice” and “The Professional Coaching 
Program.”  The Management Department began its third year of collaboration with iCoach New York in 
2005-2006. Their “Professional Coaching Program” was highly successful in the Spring 2006 term and 
they plan to offer two different executive programs in Fall 2006, using three-day long, and two-day long 
formats. These programs will focus on different aspects of the coaching and human resource 
management functions.    
The Management Department successfully filled the Field Family Chair in the Spring 2006 term. The 
occupant, Thomas Lyons, Ph.D., will assume his duties in the Fall 2006 term.  Filling this chair was a 
critical step in the continued development of entrepreneurship as an area of distinctive academic 
competence at Zicklin.  In order to bolster faculty strength in Entrepreneurship, the Management 
Department hired two additional faculty members.  The Management Department continued to support 
the Annual Entrepreneurship Competition, which completed its sixth year in May 2006.   It created new 
cross-disciplinary courses in entrepreneurship finance, law for entrepreneurs, and law for intellectual 
property.   
The Global Student Certificate (GSC) Program, offered by the Weissman Center for International 
Business, concluded the first year of a two-year pilot during the Spring 2006 semester.  The 
interdisciplinary, co-curricular program served to enhance student knowledge on intercultural business 
theory, international economics and international relations.  Students participated in high-quality 
workshops, global lectures and cultural events across New York City, helping them to build greater 
knowledge of countries and cultures.   

On-campus activities included seminars conducted by international business experts from business, 
government, non-profits and Baruch College faculty.  Students also completed four core events 
(Introductions to: Intercultural Awareness, Global Marketplace, Global Governance and Capstone: 
Company Visit –NYSE and Colgate-Palmolive), four GSC-designated events across three categories 
(Mitsui USA Lunchtime Forums, Global Lectures, and NYC Cultural Events), an individual journal, and 
group presentations. 

The Field Center for Entrepreneurship continued the Baruch College & Merrill Lynch IPO Challenge - 
College Entrepreneurship Competition, which is an annual event that provides an opportunity for Baruch 
students to participate in an extraordinary learning experience with cash prizes totaling over $23,000 
awarded to the winners and up to $50,000 awarded in start up funding.  It also continued the Baruch 
College & Merrill Lynch IPO Challenge - High School Entrepreneurship Competition, which is a joint 
effort by Baruch College, Merrill Lynch and Virtual Enterprises, Inc. that taps into young 
entrepreneurial talent with $9,000 in cash prizes awarded to the winners.  

To help support the Baruch College & Merrill Lynch IPO® Challenge in assisting students who have 
reached the final round of the College Entrepreneurship Competition, the Center built the Baruch 
Entrepreneurial Network (BEN) Program, which also helps develop and launch the students’ businesses.  
BEN draws its resources from Field Center Mentors and Fellows, SBDC Business Advisors, facilities 
and business professionals from the Baruch College Executives-on-Campus Program.  

The Wasserman Trading Floor/Subotnick Center  increased support of faculty research in accounting, 
finance, economics, and information technology by providing new custom financial data sets and 
databases, and by providing  software programming and other IT resources to collect, store and 
manipulate financial data sets. The center acquired and maintained one year of equity options data and 
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over two years of equity trade and quote data.  The center also conducted data collection and processing 
for equity options data, corporate bond data and corporate events and mergers and acquisitions news for 
particular faculty members. 

In an attempt to foster greater understanding of finance, economics and information technology among 
business constituencies by increasing the participation of outside firms for training purposes the center 
set forth to increase the number of corporate events by 10% per year.  The center has been successful, 
increasing corporate events from 41 in 2003-2004 to 65 in 2005-2006. Similarly, the center wishes to 
foster greater understanding amongst the student constituencies by increasing the participation of 
undergraduate and graduate students in trading floor workshops.  In the 2003-2004 academic year, 100 
workshops were attended by an average of 15 students per workshop. In 2005-2006, 113 workshops 
were held. 
In support of the Stan Ross Department of Accountancy’s new concentration in Internal 
Auditing, the Robert Zicklin Center for Corporate Integrity secured guest speakers from the 
NYS Chapter of the IIA, accounting firms, consulting firms, and financial services firms for 
open houses, recruiting events, and class lectures. This new program is central to the 
Center’s mandate of ensuring greater corporate integrity by bringing it to the classroom, 
where students can absorb such principles early in their careers. 
The center developed and conducted a number of events, conferences, and programs during 2005-2006.  
Along with executives from Citibank and Marsh McClellan the center sponsored two events during 
Ethics Week 2005 and four events during Ethics Week 2006 that focused on the costs of unethical 
corporate behavior.  The Center initiated the Academe Meets Practice Conference with the Stan Ross 
Dept of Accounting, the American Accounting Association (AAA) and the Financial Executives 
Research Foundation (FERF) of Financial Executives International (FEI).  The center instituted a joint 
conference with FEI bringing together corporate executives and academics to consider areas of mutual 
interest where practice can improve research, and teaching and research can improve practice.  The 
Center worked with CUNY to develop a program of training for directors of public authorities entitled 
the Public Authorities Director Training Program.  Training sessions began in October 2005; a total of 
four programs were given in the Fall of 2005.  It also initiated “Lunch and Learn” programs covering 
such topics as: The Future of Corporate Reporting; Corporate Misconduct:  Who Should Pay?; 
Corporate Governance: Does Wall Street Care?; Transparency Value: Using XBRL for Financial 
Analysis. 

 
Administrative Activities 2005-2006 
 
Communications to external stakeholders, including prospective students and employers, have improved 
greatly over this year.  The Graduate Career Management Center (GCMC) has engaged, and continues 
to engage, employers in discussions about their perspectives on our students’ strengths, weaknesses, and 
overall potential in the marketplace.  One example of how GCMC has implemented employer feedback 
is by taking comments that are provided by potential employers at the completion of on-campus 
interviews, analyzing the data for potential trends and/or common themes and then incorporating that 
knowledge into the GCMC staff preparation and advisement of students.  
Additional staffing and growth of the GCMC to respond better to student needs were action items 
GCMC set forth for itself.  They have made significant progress in this area by combining two Graduate 
Assistant (GA) lines to create a “Super GA,” who developed a training and project management 
program for future GA hires.  Part of this program will include the handling of activity related to Center 
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